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Great emphasis is laid upon prestige as 
being an important factor in the career 
of the life underwriter. Not pompous 
prestige, but prestige that is built upon 
confidence. Organized selling is the 
sales theme of Etna Life Salesmen. 
It automatically creates a reputation of 
knowledge and authority in life insur- 
ance matters which in turn means pres- 


tige. 
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Life Insurance 
Will Be Ready for the 
Post-War Era 


There is much talk now of post-war 
planning, and wise it is for us to plan 
a bigger and better America when 
peace comes. 


Life Insurance will play a prominent 
part in the peace, as in war, in the 
economic plans of the nation and of 
individuals. 


With a deep understanding of human 
problems, with the means for creating 
individual security, and with a better 
trained agency force than ever be- 
fore, the post-war performance of Life 
Insurance will be another brilliant 
accomplishment of the institution of 
which we are proud to be a part. 
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pay dirt 


If you're satisfied with bread ’r 
butter wages stick to surface 
prospecting... but if you want 
to get down to real pay dirt 
let Continental Assurance help 
you DIG. Our facilities include 
tools for every purpose . . . par 
and non-par, standard and sub- 
standard, juvenile and annui- 
ties, group, wholesale, salary- 
savings, A&H .. . including In- 
come Indemnity... plus a 
practical knowledge of where 
and how to dig for business. 


Will you let us prove it? 


Nationally Known for Strength and Growth 
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A. E. Patterson 
Catechizes Agency 
Heads af Pittsburgh 


Mutual Life Executive 
Asks 25 Questions on 
War-Time Operations 


PITTSBURGH—A list of 25. perti- 
war-time questions that the head 
“should ask himself and 


nent, 
of every agency 
be able to answer to his entire satisfac- 
tion’ was presented to the Pittsburgh 
General Agents & Managers Association 
by Alexander E. Patterson, executive 
vice-president of Mutual Life, an 
address Monday. 

“Are you giving your present policy- 
holders, particularly those entering the 
armed forces, the most prompt and eff- 
cient service possible?” Mr. Patterson 
asked. “Do you have a pleasant office 
and a courteous staff to wait on policy- 
holders and your own associates? Are 
your agency meetings the type you 
would enjoy attending? Do You have 
sound plans for training your new men 
and constantly retraining your present 
staff? Are you building up a prospect 
file for new recruits? Do you set a 
quota for yourself as the agency head 
in putting on new men each quarter?’ 

Among the other questions that he 
posed to the managers and general 
agents were the following: 

“Ts it easy for your associates to see 
you to tell you their troubles or ask 
your advice? Do you have a quota of 
personal production which you set for 
yourself each quarter? Are you avail- 
able for joint work with your men in 
the field? Do you follow up cases care- 
fully to see that they don’t get delayed 
at your home office? Are you doing all 
you can to lift the load of ‘paper work’ 
off your men? 

“Do you have specific plans for your 
men to get them out of debt and get 
them started toward building up cash 
reserves for the future? Are you encour- 
aging your men to broaden themselves 
by joining the local life underwriters’ 
association, qualifying for C.L.U. desig- 


in 


nation and taking outside training 
courses? Have you done everything 


you properly can to help your men solve 
the problems of gasoline and tire ration- 
ing? Have you gone over your list of 
contracts in force to eliminate unfit 
agents from your agency? 

‘Are you making adequate use of all 
direct mail plans of your company? Do 
you have a plan for maintaining monthly 
contact with your men in the armed 
forces? Are you using the manpower 
shortage so that you don’t get new 
recruits?) Have you an agency budget 
for expenses? Do you keep alive the 
interest and enthusiasm of the wife and 
family of each of your associates? Do 
you ask the advice of your associates 
on the operation of your agency and do 
you have a regular plan to encourage 
them to offer suggestions?” 

Mr. — remarked that the 
approximately 13,000,000 government life 
insurance policies, providing coverage of 
nearly $93 billion, for members of the 
armed forces, are equivalent to 74 of the 
total life insurance in force in private 
companies. Mr. Patterson predicted 
that, as in the former war, the result 
would be to educate millions to the 
advantages and benefits of life insurance 
Protection. Hence, its long-term effec’ 
he said, would be favorable to the life 
insurance business. 


Jones and Parsons, 
Vice-presidents of 


Equitable, Retire 


NEW YORK—Frank L. Jones and 
W. B. Parsons, vice-presidents of Equit- 
able Society for many years, will retire 








L. JONES 


FRANK 


Dec. 31 under the company’s retirement 
plan. 
Mr. 


able 37 


Jones, who has been with Equit- 
years and has been vice-presi- 
dent since 1928, is a past president of 
both the National Association of Life 
Underwriters, holding that post in 1925- 
6, and the Indiana association. He was 
chairman of the Sales Research Bureau 
1930-31 and chairman National Commit- 
tee of Life Insurance Replacement 1930- 
41. Before entering life insurance with 
New York Life in Indiana, he was state 
superintendent of public instruction. He 
became a supervisor, manager and west- 
ern superintendent of agencies of Equit- 
able at Indianapolis before he was called 
to New York. He was educated at 
Valparaiso and Indiana universities. 

Mr. Parsons started with Equitable 
as assistant to W. E. Johnson, head of 
the death claim department, in 1899. He 
was associated with two New York law 
firms after graduation from Princeton 
and Columbia universities. He became 
head of the society’s bureau of insur- 
ance and when the bureau’s functions 
were split into issue and policy claims, 
he was placed in charge of the latter. 
He become second vice-president in 
1930 and vice-president in 1936, 


Expect High Court 
Arguments Jan. 10 


WASHINGTON—The 


tion obtainable is that the U. 





best informa- 
S. Supreme 





Court will not hear arguments in_ the 
Southeastern Underwr'ters Association 
and Polish National Alliance cases be- 
fore the week of Jan. 10. 
N. Y. Federation Plans 

NEW YORK—Plans for the annual 


meeting of the New York Insurance 
Federation Dec. 22 have been completed. 
There will be a business meeting prior 
to the luncheon, the only speaker at the 
latter function being Governor Salton- 
stall of Massachusetts. W. J. Thompson, 
chairman executive committee, will pre- 
side. H. H. Wadsworth of Syracuse, 
president, will give the welcome. C. S. 
Ashley, vice-president Maryland Cas- 
ualty, is chairman of the luncheon com- 
mittee. 


Hobbs and Roberts 
Are Put Forward 
for Secretary Post 


The directors of the Chicago Asso- 
ciation of Life Underwriters have unani- 
mously adopted a resolution proposing 
to the officers and trustees of the Na- 
tional Association of Life Underwriters 
that Philip B. Hobbs be named to fill 
the unexpired term of W. W. Harts- 
horn as N.A.L.U. secretary. Mr. Harts- 
horn, who has been manager at Hartford 
for Metropolitan Life, has now become 
ineligible to continue to hold office in the 
N.A.L.U. as he has been promoted to a 
superintendent of agencies of his com- 
pany. Mr. Hobbs is manager for Equit- 
able Society in Chicago. 

The resolution points out that Mr. 
Hobbs is serving his second term as 
trustee of and has been 
active and in national, 


the N.A.L.U. 


most effective 








PHILIP B. HOBBS 
association affairs over a 
long period of years. His outstanding 
accomplishments are listed as: Chair- 
man of manpower committee; represen- 
tative of underwriters association . on 
the joint committee on field copera- 
tion in which capacity he _ reported 
for the committee at the N.A.L.U. 
convention at Pittsburgh; head of the 
general agents and managers section for 
two years; chairman of the committee 
on state law and legislation for four 
years. 

Mr. Hobbs has been president of the 
Illinois State Association of Life Under- 
Writers and for nine years was national 
committeeman of the Chicago associa- 
tion. 


ROBERTS CAMPAIGN 


state and local 








LOS ANGELES—An informal meet- 
ing of life insurance general agents and 
managers here was 
held Monday at 
which steps were 
taken to have the 
trustees of the Na- 
tional Association 
of Life Underwrit- 
ers name Roy Ray 
Roberts, general 
agent of State Mu- 
tual Life as N.A. 
L.U. secretary. 

Mr. Roberts was 
a candidate for sec- 
retary at the Sep- 
tember convention. 

The Los Angeles 
agency heads will memorialize the trus- 
tees to name Mr. Roberts as secretary. 





R. Roberts 


Way Is Now Paved 
for Amalgamation 
of Two Big Bodies 


Plan for One Large 
Life Insurance Organiz- 
ation Is Launched 


NEW YORK—The 37th annual meet- 
ing of the Association of Life Insurance 
Presidents held in New York City last 
week will likely be the last such meet- 
ing. This organization did not call its 
convention last year, but resumed op- 
erations this year. Owing to the plan 
now developed to merge its interests 
with the American Life Convention, the 
identity of the Presidents’ Association 
will undoubtedly be lost and, therefore, 
the old-time assemblages in New York 
City will not be what they once were. 
The plans for the future will be worked 
out. 

At the Presidents’ session last Friday 
George Willard Smith, New England 
Mutual, who is chairman of the eastern 
committee to bring about the realign- 
ment, presented the report. The execu- 
tive committee of the American Life 
Convention also independently adopted 
a report, this being in the hands of 
OQ. J. Arnold, president Northwestern 
National Life, who is chairman of the 
A. L. C. special committee. After the 
reports had been presented there was 
an opportunity for questions and com- 
ment. 


No Vote Was Taken 


There was no vote taken on the re- 
ports that were read for the informa- 
tion of members. If the final decision 
is favorable, which undoubtedly it will 
be, then action can be taken to carry 
out the recommendations. The suggested 


plan for unification will be projected 
and it will cement the industry as a 
whole, but members of both organiza- 


tions will have an opportunity to study 
the plan. 

In the report it was stated that the 
joint committee had become convinced 
that there should be one organization, 
with all companies united, pooling their 
interests, eliminating duplication of 
work, devoting more time to research, 
investigation and more study to courses 
to pursue for the best interests of pol- 
icyholders. There will be many postwar 
problems affecting the welfare of pol- 
icyholders and the investments of com- 
panies. The sentiment prevails that, 
therefore, a unified organization can ac- 
complish a great deal more than the two 
operating separately. The question of 
investments is the primary one and will 
require study to work out the most use- 
ful and effective employment of funds. 


American Life Convention Status 


A number of larger companies have 
been elected members of the American 
Life Convention. There are now only 
eight Life Presidents’ members that are 
not members of the American Life Con- 
vention. Therefore, the report suggests 
that the American Life Convention be 
the one to represent the w hole industry. 
Most of the functions now performed 
by the Presidents organization should 
be continued, but under the direction of 
an enlarged executive committee of the 
main body. It was suggested, for ex- 
ample, that the present executive com- 
mittee of nine be increased to 15. Prior 
to the recent annual meeting of the 
(CONTINUED ON PAGE 11) 
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Outstanding | F eatures 
of Presidents’ Meeting 


By CHARLES M. CARTWRIGHT 


The annual meeting of the Associa- 
tion of Life Insurance Presidents was 
greatly abbreviated this year in view of 
the executive session held Friday morn- 
ing 

There was a one-day program which 
eliminated some of the features of past 
programs. There were a few retained, 
one being the address of the president 
of the National Association of Insurance 
Commissioners, and several greetings 
from affiliated bodies. There was a large 
attendance chiefly due to the interest 
in the future of the organization in view 
of its possible amalgamation with the 
American Life Convention. 

Chairman D’Olier Introduced 

President Franklin D’Olier of Pruden- 
tial was chairman and was introduced 
by Manager V. P. Whitsitt with a boom- 
ing voice and resounding gavel. Presi- 
dent D’Oliex told of his first acquain- 
tance with Prudential when he was 
elected an officer and put on the finance 
committee. He said that at the first 
meeting there was a discussion as to 
the advisability of investing $1,000,000 
in certain bonds and then the question 
arose about investing a further $2,000,- 
000. These seemed enormous sums to 
him and he said that it was very difficult 
for him to comprehend the immensity of 
these transactions. He said that later 
on, his bank at Philadelphia called up to 
inform him that his wife had overdrawn 
her account by $123. This was a fi- 
nancial transaction which he could well 
understand. 

Relating the incident he said that the 
$2,000,000 and $1,000,000 investments of 
Prudential were paper money while the 
$123 his wife had overdrawn was real 
money. President D’Olier is more than 
a “Kentucky colonel’. He served in 
the first world war in active duty and 
was the first national commander of the 
American Legion. He graduated from 
Princeton University and is now a 
trustee. He entered the service of Pru- 
dential in 1926 and has been president 
since 1938. 


Streamlined Program 


President D’Olier said that it had been 
decided to have a streamlined program 
this year and hence there would not be 
any long, tedious and tiresome speeches. 
After Col. D’Olier’s address in which he 
cited the magnitude of the business and 
gave some interesting statistics, a bat- 
tery of greeters appeared. The first was 
James A McLain, president of Guardian 
Life, who is the new president of the 
American Life Convention. He said 
that if he were ever in the position to 
streamline convention programs, he 
would try to eliminate greeting messages 
except those which might be deemed 
appropriate to the essential purposes. He 
said those responsible for bringing greet- 
ings should do so with true Scottish re- 
gard for the valuable time of the con- 
vention. 

The:€anadian Life Insurance Officers 
Association was represented by its presi- 
dent, H. ’. ‘Manning, vice-president 
and managing director of Great-West 
Life. Most of his experience has been 
in Canada, although he had the distinc- 
tion for some time of being vice-presi- 
dent of Home Life of New York. Mr. 
Manning devoted his remarks chiefly to 
telling what Canada has accomplished 
in the war as a Dominion and also what 
life insurance people have done in as- 
sisting the war effort. 


One Innovation Is Made 


One tradition was broken at the Presi- 
dents’ meeting this year. It was the first 
time that a woman had ever appeared 
on its platform. Mrs. Grace W. 
McCurdy, president of Royal Neighbors 


and president of the National Fraternal 
Congress, appeared for her organization. 


Mrs. McCurdy is a business woman of 
high distinction and in a quiet way em- 
phasized the friendship between stand- 
ard old line fraternals and commercial 
companies. She sees great progress for 
life insurance in the years to come. Life 
insurance, she said, to keep faith with 
its policyholders must oppose any and 
all developments whenever they imperil 
the fundamental structure of the busi- 
ness. 

President Holgar J. Johnson of the 
Institute of Life Insurance, a dynamic 
leader, spoke for his organization. He 
is a former field man, serving as general 
agent for Penn Mutual in Pittsburgh. 
Speaking of public relations, he com- 
mended the definition of President 
D'Olier in his address when he said: 
“Public relations is how the public feels 
toward us.” It is an emotional attitude, 
said President Johnson. However, he 
thinks that there should be just one step 
further knowing that an emotional atti- 
tude is created by what the public knows 
of the performance of life insurance. It 
is the performance which in the final 


analysis determines how the public feels 
toward it, in President Johnson's opin- 
ion. 

The last greeter was Herbert A. 
Hedges of Kansas City, general agent 
for Equitable Life of Iowa, who spoke 
as president of the National Association 
of Life Underwriters. Mr. Hedges has 
been identified with life insurance since 
1919. Speaking of the compensation of 
agents, he said that his organization 
does not come as a bargaining agency 
but is asking the officials rather to study 
with the agents and see if all hands can- 
not find a solution to that problem in 
the best interests of life insurance. 

Chairman D’Olier announced that this 
was Mr. Hedges’ birthday anniversary. 
Hence, the audience gave him a hand. 

Commissioner C. F. J. Harrington of 
Massachusetts was introduced as the 
first commissioner in Massachusetts 
since the organization of the department 
that had ever entered it with any insur- 
ance training. Mr. Harrington spent 25 
years in the “insurance business as a pro- 
ducer before being appointed commis- 
sioner. His appointment to office for 
consecutive terms by governors holding 
different political views speaks for his 
work in the interests of the public and 
of the insurance business, President 
D’Olier said. 

Mr. Harrington in his address was 
very emphatic in his defense of state 
supervision of insurance and condemna- 





Growth in Assets ls Shown 





Billions 


CHART I — ABSOLUTE GROWTH OF LIFE INSURANCE ASSETS — 1920-1943 Billions 
(Of Companies Holding From 91.2% to 94.8% Of The Assets Of All U.S. Legal Reserve Companies See Table 1) 
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CHART II — RELATIVE GROWTH OF LIFE INSURANCE ASSETS — 1920 - 1943 


(Of Companies Holding From 91.2% to 94.8% Of The Assets Of All U.S. Legal Reserve Companies. See Table I) 
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In connection with the address of 
Franklin D’Olier, president of Pruden- 
tial, at the meeting of the Life Presi- 
dents Association in which he presented 
aggregate figures as to investment and 


insurance operations for 1943, the asso- 
ciation projected its charts for another 
year showing the absolute growth of 
life insurance assets and the relative 
growth. The charts are shown above. 


—:!”2 








Eight Companies Not 
Convention Members 


There are now only eight mem- 
bers of the Life Presidents Asso- 
ciation which as yet have not be- 
come members of the American 
Life Convention: Berkshire, Bos- 
ton Mutual, Continental Amer- 
ican, Equitable Society, National 
Life of Vermont, Phoenix Mutual, 
Puritan and Union Mutual. 











tion of any effort made to inject the 
federal government into its place. He 
did not hesitate to say that the situation 
is serious and that every person inter- 
ested in the welfare of the country 
should make himself known. It is a 
time, he said, for militant thinking and 
action. Bureaucracy, he asserted, is 
throttling personal effort. He denounced 
the attempts to prosecute and persecute 
the fire companies for violation of the 
federal antitrust laws. The business of 
insurance, he said, has been conducted 
in a forthright, honorable manner. While 
there are some weaknesses it can be said 
for it as a business as a whole, its 
record is admirable. 

At the close of Mr. Harrington's ad- 
dress President D’Olier said “We ap- 
preciate very much indeed your address 
and we feel very strongly in favor of 
states rights, especially in reference to 
state insurance supervision. On Oct. 1 
of this year the Presidents Association 
adopted a resolution of which the follow- 
ing is a quotation. ‘The association re- 
asserts its belief in unhampered and un- 
restricted state supervision of insurance.’ 
That is our firm belief.” 

Before adjourning for luncheon Man- 
ager Whitsitt announced the nominating 
committee as follows: C. A. Craig, Na- 
tional Life & Accident, chairman; A. J. 
McAndless, Lincoln National Life and 
A. M. Collens, Phoenix Mutual Life. 


Arthur W. Page a Speaker 


The first speaker in the afternoon ses- 
sion was Arthur W. Page, vice-president 
of American Telephone & Telegraph in 
charge of its public relations. He was 
a very interesting speaker and had an in- 
tensely practical outlook. For some 22 
years he was a member of the firm of 
Doubleday, Page & Co., publishers, and 
for the last 14 years of that time he was 
vice-president and editor of ‘World's 
Work”. In 1927 he resigned to accept 
his present position. During World 
War I he was engaged in army intelli- 
gence work in France. In 1930 he be- 
came adviser to the American delega- 
tion at the London Naval Conference. 
He is a trustee of Teachers College, 
Columbia University and of the Metro- 
politan Museum of Art. He is active 
in philanthropic and humanitarian serv- 
ice and as the presiding officer said, 
“Most important of all, he is a director 
of Prudential.” 


Insurance People as Educators 


Mr. Page said that those engaged in 
the insurance business itself, employes 
at home offices, branch offices and in the 
field and all who are receiving any com- 
pensation from the business can do much 
more than any one else in getting the 
public to have the right attitude toward 
the business. All these people should 
be familiar with the institution of insur- 
ance and their own companies. They 
should be able to carry on a conversa- 
tion with those not in the business and 
tell them something about their occupa- 
tion and what was being accomplished. 
He said that there are hundreds of 
thousands of direct employes and other 
hundreds of thousands of agents. They 
are scattered in all parts of the country 
in every walk of life. As he put it 
“Somebody in the insurance business 
knows everyone in the United States. 
Now if everyone in the insurance busi- 
ness knows what his business is about 
and really believes in it, knows how to 
tell other people about it and wants to 
tell them, it would seem to me that the 

(CONTINUED ON PAGE 11) 
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Industrial in Force 
to Show Increase 


Paul Clark Says Favor- 
able Conservation Experi- 
ence Offsets Decline 


BOSTON — John Hancock Mutual 
Life will show a net gain in industrial 
insurance in force in 1943 in spite of a 
decline in actual issue as a result of out- 
standingly favorable conservation ex- 
perience, according to Vice-president 
Paul F. Clark. In addition ordinary 
sales by industrial agents have increased 
in view of improved economic conditions 
and greater availability of money on the 
part of wage earners. 

‘The manpower situation, while it has 
affected us in about the same measure 
as it has affected other businesses cater- 
ing to civilian needs, has had very little 
bearing on the decrease in new indus- 
trial issue,” Mr. Clark explained, At 
the end of 1942, John Hancock had 5,567 
debits, while at the present time it has 
5,425, a decrease of about 3%. Eight 
percent of its present industrial field 
organization is now composed of women 
agents. 


Meets War Challenge 


“On the whole,” Mr. Clark said, ‘our 
industrial organization has very capably 
met the challenge of the war situation. 
The average size industrial policy has 
increased during the war period and 
doubtless this is due in some measure 
to higher wages in war plants. “On the 
other hand, the movement of policyhold- 
ers to different locations to take war 
jobs has caused extra work on the part 
of agents, though not to the extent 
where it has posed any great problem 
for our agencies. 

Greatest readjustments in collection 
routine have had to be made because of 
gas rationing. Far less of a problem is 
the adjustment of selling time to con- 
form to the irregular hours of employ- 
ment and the three-shift method of em- 
ployment in war plants. 


Must Be Adaptable 


“The nature of the industrial agent’s 
work requires him to be enterprising,” 
Mr. Clark affirmed. “Even in peace 
times, he has to work out a collection 
routine to suit the convenience of night 
workers and people who for some rea- 
son cannot be contacted in the usual 
hours. The war situation has simply 
extended a problem which experience 
has taught him how to solve. All good 
industrial agents exhibit qualities of en- 
terprise and adaptability and the women 
who are making good on the debit also 
possess these attributes to a marked 
degree.” 

Less than 1% of John Hancock’s in- 
dustrial issue in the first nine months of 
1943 was for endowment policies, ac- 
cording to Mr. Clark. No figures are 
available on the average size policy sold 
in war plants and studies to determine 
the average age of industrial sales have 
not yet been completed. Likewise, the 
figures with respect to weekly premium 
sales to women in industry have not yet 
been analy zed. 

“Doubtless,” Mr. Clark observed, “the 
holding of life insurance protection in 
the form of group insurance by a large 
segment of American workers has 
caused a slight recession in the market 
for weekly premium insurance. How- 
ever, I believe that just as social secur- 
ity has acted as a stimulus to the sale 
of life i insurance by making more people 
‘security’ conscious, the possession of 
group insurance is stimulating an in- 
surance-consciousness which will mani- 
fest itself in future increased writings 
of both industrial and ordinary forms.” 





Jan. 25 has been designated as Life 
Underwriters Day at the Pittsburgh Red 
Cross blood bank. William W. Barry, 
manager Sun Life of Canada, is chair- 
man of the committee in charge. 


Institute of Life Insurance Leaders 





INSTITUTE OF 
LIFE INSU 





Gerard S. Nollen, Bankers Life of 
Iowa, retiring chairman of the Institute 
of Life Insurance (center), is shown 
with two of the directors who served on 
the executive committee the past year. 


At the left is Franklin D’Olier, presi- 
dent of Prudential, and at the right 
Leroy A. Lincoln, president of Metro- 
politan Life. The picture was made at 
the Institute’s annual meeting. 








Predicts Inflationary 
Spiral to Run Its Course 


NEW YORK—The anti-inflation dam 
will break early next year, the resulting 
inflationary spiral being permitted to run 
its course, at least until Germany’s de- 
feat, according to L. M. Cherne, ex- 
ecutive secretary of the Research Insti- 
tute of America, who spoke at the final 
session of a two-day conference on 
management sponsored by the Society 
for the Advancement of Management. 


Sees Repeated Assaults 


Breaks in the dam will be small at 
first but will grow rapidly under re- 
peated assaults from wage earners, farm- 
ers, business men and other groups. 


U. S. Life Men from Orient 
“Gripsholm” Repatriates 


NEW YORK—G. D. Litchfield, in 
charge of United States Life operations 
in China; W. A. Hale and R. E. Shean, 
all of its Shanghai office, were guests 
of the company at a luncheon in New 
York. Up until 1941 when the Japanese 
occupied Shanghai the company did a 
large business in the Orient under the 
direction of Mr. Litchfield and his asso- 
ciates. Through the foresight of its staff 
all important records were preserved 
and taken out of the area before con- 
fiscation of property by the Japanese. 
The men returned to this country re- 
cently on the repatriation ship “Grip- 
sholm.” 








bearing this message :— 


“Dear Sir: 


Martin. Dec. 22, 1849.” 


idea of a life insurance policy 


WILLIAM H. KINGSLEY 
Chairman of the Board 





An Early Christmas Present 


It was during the 1840's that the early 
life insurance companies were organizing. And it was during 
the 1840’s that Charles Dickens was writing his Christmas 
stories which had so profound an effect on the rise of the 


Christmas spirit in England and America. 


On December 22, 1849, John W. Hornor, founder and first 
secretary of the Penn Mutual, 


I want to make Adde a Christmas present of 
a policy of insurance on my life. 
bearer what I am to do—do I have to be medically examined ? 
I will try to get round this afternoon. 


That letter is the earliest record our Company has of the 


someone offers proof of an earlier dated letter we like to 
think that this one began the tradition. The custom thus started 
has grown into great and deserved popularity. 


THE PENN MUTUAL LIFE INSURANCE CO. 


INDEPENDENCE SQUARE, PHILADELPHIA 


group of American 


was visited by a messenger 


Let me know by Patrick the 


Truly yours, Robt. L. 


Unless 


as Christmas present. 


JOHN A. STEVENSON 
President 

















N. Y. Managers 
Hear Talk on China 


Dineen, New Insurance 
Superintendent, Also a 
Speaker at Annual Dinner 


NEW YORK — Departing sharply 
from its previous custom of having at 
its annual dinners either speakers on in- 
surance subjects or else purely enter- 
tainment programs, the New York City 
Life Managers Association this year 
heard a talk on “Our Kinship With 
China” from Mrs. Beatrice Price Russell, 
former missionary and one of the out- 
standing speakers on China. 

There was a large attendance of man- 
agers and general agents and their 
guests, including many company officials 
who were in the city for the méetings 
of the Life Presidents Association and 
the insurance commissioners. The size 
of the gathering and the fact that every 
one stayed through to the end may be 
indicative of the greater interest that 
insurance people are taking in world 
affairs. Following so closely on the 
Cairo conference at which Generalissimo 
Chiang Kai-shek conferred with Presi- 
dent Roosevelt and Prime Minister 
Churchill, Mrs. Russell’s talk was espe- 
cially timely. 


‘Chinaman’ a Derogatory Term 


In addition to giving her audience a 
picture of conditions in China Mrs. 
Russell demonstrated the correct way to 
pronounce the generalissimo’s name; 
which is hard to set down in English 
but sounded more like “Jong Ky Shuck” 
than might be deduced from the usual 
English spelling. Mrs. Russell also ex- 
pressed the hope that if her talk did 
nothing else it would at least keep her 
listeners from ever again referring to 
a Chinese as a Chinaman, since “China- 
man” is regarded by the Chinese as a 
highly derogatory designation. 

R. E. Dineen, New York’s new insur- 
ance superintendent, made a brief in- 
formal talk. He said that while he 
couldn’t claim to be “the greatest thing 
since Ben-Hur” as far as the life in- 
surance business was concerned, he had 
had a little experience in his early days 
as a lawyer in Syracuse where he was 
with a law firm that represented Aetna 
Life. It was not a very good place to 
learn much about the life insurance 
business, he said, because the company 
paid all its claims and there was nothing 
to litigate. 

W. J. Dunsmore, Equitable Society, 
association president, was toastmaster. 
K. A. Luther, Aetna Life, introduced 
Mrs. Russell, who is a personal friend 
of Mr. and Mrs. Luther. 





Jefferson Standard 
Hits Half Billion 


in Force Mark 


GREENSBORO, N. C. — President 
Julian Price of Jefferson Standard Life 
announces that its goal of $500,000,000 
insurance in force has been reached. 
This constitutes a gain of $30,000,000 
for the year. 

The company passed the $100,000,000 
mark in August, 1919; reached $200,- 
000,000 in September, 1923; $300,000,000 
in December, 1926; $400,000,000 in Au- 
gust, 1939, and now hits $500,000,000. 





Fidelity Mutual War Chest Record 


Officers and employes of Fidelity 
Mutual Life subscribed 67% more 
than last year to the United War Chest 
campaign in Philadelphia, President E. 
A. Roberts states. 

The employes exceeded ‘the standard 
contribution of one hour’s pay a month 
for 12 months by 34.2%, with 90% of 
them subscribing. 
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State Attorners 


General Enter 
S.E.U.A. Case 


ATLANTA — Positive confirmation 
that a group of southern attorneys-gen- 
eral will file a states rights brief in the 
Department of Justice appeal of Judge 
Underwood’s decision throwing the 
Southeastern Underwriters Association 
indictments out of court has been se- 
cured from the office of T. Grady Head, 
Georgia attorney-general. So far as 
could be learned the brief has not yet 
been filed. Attorney-general Head is ill 
with a cold and could not be reached di- 
rectly for a statement. 

It will be recalled that representatives 
of four state legal departments were 
present during the argument of the 
S.E.U.A. motion which led to Judge Un- 
derwood’s decision. These were from 
Georgia, North Carolina, Alabama and 
Florida. 


ARKANSAS JOINS MOVE 

LITTLE ROCK—Guy Williams, at- 
torney-general of Arkansas, has written 
the Georgia attorney-general authoriz- 


ing use of his name on a brief amicus 
curiae in the S.E.U.A. 


case. 











* “THE INDIANAPOLIS 
STAR” ISHALF-WAY BE- 
TWEEN A METROPOLITAN 
DAILY AND THE WEEKLY 
“DEFIANCE COUNTY RE- 
PUBLICAN” I READ AS A 
BOY. 
ek 
WHEN an Indianapolis citizen 
dies, he gets a photo and fifteen 
or twenty lines in “The Star.” 
ik ae * 
A STAGGERING PROPOR. 
TION are in the 45 


bracket—men whose hearts have 


to 55 
worn out in the anxiety of war 
and the strain of conducting a 
business today. 

* * * 
THE PAGE 
ing to every middle-aged man 
to get his financial house in or- 
der before it is forever too late. 
For everyone who dies probably 
a thousand are working under 
pressure that they will 
never again buy life insurance. 

* ok * 
PROBABLY YOU’VE AN 
“INDIANAPOLIS STAR” in 
your own home town—ready to 
help you help men face facets 
honestly. 


is a solemn warn- 


such 


a ae 

IS THIS “backing up the 
hearse?” What point or profit 
in clothing oneself with the illu- 
sion of immortality ? 


PAUL SPEICHER 
Managing Editor 


THE INSURANCE 








RESEARCH & REVIEW SERVICE 
‘a INDIANAPOLIS J 





Appeal May Delay 
Sale of Illinois 
Bankers Life 


Leslie H. Vogel, attorney for the 
A. T. Sawyer estate, states that he is 
preparing to appeal the decision of Cir- 
cuit Judge Miner of Chicago, divesting 
the Sawyer estate of its 20% stock 
ownership of Illinois Bankers Life. He 
has until Friday to serve notice of ap- 
peal. Judge Miner the other day set 
$100,000 as the amount of the appeal 
bond to act as a supersedeas. 

At the same time Judge Miner set 
$400,000 as the amount of the appeal 
bond for the Hugh T. Martin estate 
which was ordered to give up its 80% 
stock ownership. The question of an 
appeal bond for the W. H. Woods’ 
estate, against which a money judgment 
was entered, did not arise. 

Attorneys for the Martin and Woods 
estates earlier this week stated that they 
had not determined what course of ac- 
tion to take. 


Sale Is Set for Dec. 21 


Judge Miner set Dec. 21 as the date 
when the stock would be sold to the 
best and highest bidder in open court. 
If the Sawyer estate takes an appeal that 
will delay the sale of the Sawyer stock. 
As a practical matter it might delay 
the entire sale because a prospective 
buyer might not be interested in acquir- 
ing anything but complete ownership. 
The question whether the sale of the 
Martin stock shall be made on Dec. 21, 
if the Sawyer estate takes an appeal, is 
a question that will have to be decided 
by Judge Miner and it is likely that his 
decision on that question will be given 
on Dec. 21. 

Paul O. Buckley, of Newtown, Conn., 
and New York spokesman for a syn- 
dicate of five members which will bid 
for the Illinois Bankers stock, when 
asked about his group’s reasons for 
wanting to buy Illinois Bankers, said 
that while they were, of course, inter- 
ested in safety of investments their in- 
terest is by no means confined to the 
investment angle. The syndicate is in- 
terested in taking a company which has 
had rough going and by applying cor- 
rect business principles and sound judg- 
ment bring about an expansion which 
will be translated into terms of results 
over a period of years. The group would, 
he said, make no change in key per- 
sonnel but rather by addition of experi- 
enced men of integrity would expand 
the company’s operations. Mr. Buckley 
was emphatic in his tribute to the work 
of President E. H. Henning and the 
board of directors for the job they have 
done in conserving the company "s assets 
and improving its position. He said 
that they deserved the gratitude of the 
policyholders. He said that if his group 
should buy the company it would con- 
tinue the home office at Monmouth 
under the present name. 


Buckley Formerly in Detroit 


Mr. Buckley, who is 42, is a native 
of Detroit and a graduate of the Uni- 
versity of Detroit and the Detroit col- 
lege of law. He was assistant district 
attorney in Detroit from his graduation 
from law school until 1929, when he left 
the practice of law to go into business 
and the management of his mother’s 
estate. He has bought into several in- 
dustrial companies and has been active 
in formulating their policies. He is the 
majority stockholder in Taylorcraft Avi- 
ation Company of Alliance, O., and has 
a large stock interest in the Federal 
Machine & Welder Company of Warren, 
O., of which he and a group of associ- 
ates bought the entire stock some time 
ago. He formerly had an interest in 
the Bath (Maine) Iron Works but sold 
out two years ago. 

Mr. Buckley became interested in 
Illinois Bankers Life through an old 
friend, Brien McMahon, member of the 
Washington, D. C., law firm of 
McMahon, Dean, & Gallagher, who 





Sestiwennecis’ s Beswklin 
Agency Crosses Bridge 








A. J. JOHANNSEN 


NEW YORK— After 58 years in 
Brooklyn, the Northwestern Mutual 
Life agency headed by A. J. Johannsen 
is moving to downtown Manhattan 


about Jan. 20 and is taking over most 
of the 11th floor of the 74 Trinity Place 
building. Mr. Johannsen is the third 


general agent in the office’s long his- 
tory. J. F. Atkinson founded the agency 
in 1885. W. F. Atkinson, his son, suc- 
ceeded him and retired in 1938. 

Mr. Johannsen was formerly with the 
Hobart & Oates general agency of 
Northwestern Mutual in Chicago, where 
he was a very successful personal pro- 
ducer and assistant to the general 
agents. He was formerly president of 
the National Society of Chartered Life 
“bull 


Underwriters. There will be no 
pen” in the new office, all agents being 


housed in private offices. 


Central Life, Ia., to Hold 
President Trip Dec. 15-16 


Central Life of Iowa will hold its 
annual President Trip this year with a 
meeting at the La Salle hotel, Chicago 
Dec. 15-16. The 26 top producers of the 
company will attend. Last year the trip 
was canceled along with the annual 
agency convention, but due to the small 
number involved it was decided to hold 
the event this year. 

President E. H. Mulock and a group 
of executives will attend. Sales plans 
for 1944 will be discussed. 


Free Group Life Provided 
for Full-Time Agents 


Columbian National Life has provided 
free group life insurance for its agents. 
The insurance will be given every agent 
who is eligible through devoting his full 
time to the business and who is giving 
all his life business to Columbian Na- 
tional. 

The amount of coverage will be based 
on the agent’s paid production. The 


home office group insurance plan _ re- 
cently was extended to all field office 


employes. 


represented Illinois Bankers Life when 
it was being dissected by the Securities 
& Exchange Commission for the benefit 
of the Temporary National Economic 
Committee several years ago. Mr. 
McMahon is a man of considerable per- 
sonal wealth. 

The three other partners in the syndi- 
cate are Bostonians who are in the gen- 
eral insurance business and who, until 
the bids are opened in court, prefer to 
remain anonymous. All five partners 
are in the syndicate on an equal share 
basis. 


———_. 


Set Up Committee 
on Chicago 48 
Hour Week Issue 


An insurance industry committee to 
deal with questions relating to the 48- 
hour week which has been decreed for 
Chicago commencing Jan. 16, will hold 
its first meeting Friday morning in the 
office of the Chicago Board of Under- 
writers. The committee was appointed 
by Walter M. Sheldon of W. A. Alex. 
ander & Co., president of the Chicago 
soard, Chase M. Smith, counsel for the 
Kemper companies, and J. P. Wahlman, 
prominent broker, at a conference Tues- 
day. The announcement is being sent 
to the 30 insurance people who attended 
a preliminary meeting on the subject 
under the auspices of the Chicago Board 
last week, to the members of the insur- 
ance division of the Chicago Association 
of Commerce, of which Mr. Wahlman js 
chairman, and to members of the insur- 
ance committee of the Illinois Chamber 
of Commerce of which Chase Smith is 
chairman, 

The special committee will engage in 
conferences with the War Manpower 
Commission and at a later date will call 
a general meeting for any insurance 
people that may be interested. 

It is emphasized that no individual 
employer will be committed to any 
uniform program that may be projected 
and that each employer will at all times 
be privileged to seek sanction for indi- 
vidual arrangements, but it is also 
pointed out that the industry committee 
can undoubtedly in its conferences with 
the WMC dispose of many questions 
so that it will be unnecessary for indi- 
vidual employers to have such confer- 
ences. 

W. W. Hamilton, manager of the 
Chicago Board, will act as secretary of 
the committee "which consists of J. H. 
Brennan, Fidelity Mutual Life, repre- 
senting Chicago Life Underwriters 





Association; R. M. Clark, Continental 
Casualty; Fred <A. Johnson, Royal 
League; Carl L. Kirk, Zurich, repre- 


senting Casualty Managers Association; 
George F, Manzelmann, North Ameri- 
can Accident, Mr. Sheldon representing 
the Chicago Board and the Chicago 
Insurance Agents Association; C, H. 
Smith, Hartford Fire; Chase Smith, Mr. 
Wahlman, representing Insurance Bro- 
kers Association of Illinois, and R. J. 
Wetterlund, Washington National. 


Produce for Barshi Grenali 


Dallas agents of Great National Life 
turned Indian braves for a week’s war 
dance during which they vied with one 
another in pinning bright colored feath- 
ers in a head dress they fashioned for 
their Big Chief Barshi Grenali, whom 
they know on other occasions as 
3arney Shields, agency manager. 

With each feather representing $1,000 
of production, the agents added a total 
of 144 feathers to the head gear or a 
total of $144,000 of business. The lead- 
ing warrior in the person of John A. 
Monroe, Jr., broke a tie with Ed Choice 
10 minutes before closing time to run 
his total feathers to 46. Mr. Choice 
had 28 feathers. Every member of the 
agency produced during the period. 








SALARIED OPPORTUNITY 


You have ability . .. are a successful life 
insurance producer . . . ambitious to manage 
your own agency... . would welcome oppor- 
tunity to = experience in prosperous Wash- 
ington, D. 

In that case, leam more of the opening for 
an assistant manager in one of Washington's 
fastest growing agencies standing high in an 
Eastern old line company offering training in 
managerial work and opportunity to grow. 

Salary and commissions. Inquiries confiden- 
tial. Tell us all about yourself. 


Box 1-66, care The National Underwriter. 175 
W. Jackson Blvd., Chicago 4, Illinois. 


—____——_— 
——————<! 
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Trueblood, Kruse 
in New Posts in 
Occidental, Cal. 


Occidental Life of California has 
named H. Dixon Trueblood director of 
advertising and J. 
Roy Kruse agency 
secretary, the post 
occupied by Mr. 
Trueblood since 
July, 1940. Mr. 
Trueblood asked 
for the post of ad- 
vertising director 
several weeks ago 
when wartime per- 
sonnel losses made 
apparent the need 
for a revision of 
Occidental’s plans 
and staff for the 
production of ad- 
vertising material 
and field aids. He has spent the greater 
part of his 15 years in life insurance 
in the sales promotion field.. Mr. Kruse 
has been manager of agency accounting 
and in addition to taking charge of the 
internal details of the agency depart- 
ment he retains direction of agency ac- 
counting. 

Former Union Central Man 


H. D. Truebiood 


A graduate of Indiana University in 
1928 Mr. Trueblood joined Union Cen- 
tral Life as editor of its “Agency Bul- 
letin” in 1929, advancing in 1933 to dis- 
trict supervisor for New England and 
the middle Atlantic states. In 1935 he 
transferred to Tipton, Ind., and then 
joined Occidental’s home office in 1936. 
He became editor of publications and 
undertook many special projects in 
the agency department. He was named 
agency secretary when Raymond H. 
Belknap was advanced to director of 
agencies in 1940. 

Mr. Kruse has had an outstanding 
career in life insurance including ex- 
perience in the field. 





Morgenthau Tells of 
Danger of Inflation 


WASHINGTON—“It is rather the 
danger of substantial and continuous 
and, at least in part, permanent rise in 
prices that would undermine standards 
of living, reduce the value of invest- 
ments and impair the security we seek 
to achieve through saving and insur- 
ance,” said Secretary of the Treasury 
Morgenthau in discussing inflationary 
possibilities before the Senate finance 
committee in connection with the pend- 
ing revenue bill. 

Mr. Morganthau stated his disbelief in 
the theory that the American people do 
not believe in the dangers of inflation, 
but he admitted there might be ‘“con- 
fusion of meaning.” If by inflation is 
meant a situation where money becomes 
worthless, he agreed that the danger 
“now is not of that character.” Then 
followed the quotation above. 

The Secretary continued: “Unfortu- 
nately, lack of belief in the danger of 
inflation does not remove that danger. 
There are few indeed who have followed 
with care the developments of the recent 
past who are not now concerned over 
the possible breakdown of the stabiliza- 
tion program. Higher wartime taxes 
obviously can not meet the danger alone 
but they are necessary if it is to be met.’ 

The Treasury representatives stood by 
its gains in support of a $10,500, 000,000 
hew tax program, before the Finance 
Committee, 





Occidental Life’s Christmas Bonus 

Occidental Life of California as a 
Christmas bonus will pay two weeks’ 
salary to employes in most salary brack- 
ets who have been with the company a 
year or more, One week’s salary will 
be paid those employed from six to 12 
months, and half a week’s salary to 
those employed three to six months. 





Teachers Nominate 
Dickinson, Decide 


Against Convention 


Prof. Frank G. Dickinson, Urbana, 
University of Illinois, has been nomi- 
nated for president of the American 
Association of University Teachers of 
Insurance, to succeed Dr. E. L. Bow- 
ers, Columbus, Ohio State University. 
The executive committee decided against 
holding a convention this year and the 
election will be conducted by mail. Dr. 
Ralph Blanchard, New York, Columbia 
University, is chairman of the nominat- 
ing committee. 

Other nominees are C. A. Kulp, Uni- 
versity of Pennsylvania, for vice-presi- 
dent, and C. A. Kline, University of 
Pennsylvania, for reelection as secre- 
tary-treasurer. L. P. McCord, Jackson- 
ville, Fla., agent, who just retired as 
chairman of the National Association of 
Insurance Agents educational commit- 
tee, was nominated for a two-year term 
on the executive committee and J. Ed- 
ward Hedges, Indiana University, for 
a three-year term. 

As was done last year, the associa- 
tion will publish a journal instead of 
holding the convention. The theme 
this year will be life insurance. Pro- 
fessor Dickinson will again be in charge. 





Restrictions on Changes 
in Non-Essential Jobs, 
Effected in Seattle 


SEATTLE—A new ruling of the 
War Manpower Commission, applicable 
to King, Pierce, Snohomish and Kitsap 
counties, places drastic restrictions upon 
the movement of workers from one non- 
essential job to another non-essential 
job, according to A. F. Hardy, state 
manpower chairman. 

“Workers will not be permitted to 
move from one job to another, even if 
both jobs are in less essential categories, 
merely because they could obtain higher 
wages. Workers desiring to quit one 
job to take another must go through 
the U. S. Employment Service, where 
they will be given opportunity to hire 
into essential industry. Otherwise they 
will remain where they are,” Mr. Hardy 
held. 

The former practice of securing a 
certificate of availability before taking 
a new position is no longer adequate. 
Drastic penalties are imposed upon em- 
ployers and employes ignoring the new 
ruling, Hardy said. Maximum penalty 
is $10,000 fine and 10 years imprison- 
ment. In all violations, the employer 
will be barred from deducting amounts 
paid the employe in computing income 
tax liability. 

A system of urgency ratings and pri- 
ority controls is being set up to attempt 
to place workers in essential jobs. 





Brennan Is Named National 
Committeeman at Chicago 


Directors of the Chicago Association 
of Life Underwriters named James H. 
3rennan, general agent Fidelity Mutual, 
as national committeeman to succeed 
George Huth, general agent Provident 
Mutual, who desired to devote more of 
his time to his duties as treasurer and 
chairman of the war bond committee. 
Mr. Brennan is a past president of the 
Chicago association and has served on 
many committees. He is past president 
of the Life Agency Managers of Chi- 
cago which during his administration 
won the trophy for outstanding achieve- 
ments that was presented at the Pitts- 
burgh convention of the National Asso- 
ciation of Life Underwriters. 

Robert W. De Pau, Jr., Prudential, 
was named a director to replace E. M. 
Berger of the same company, who re- 
tired from the business. Mr. Berger was 
chairman of the Community Fund com- 
mittee last year. 








ANOTHER REALLY TIMELY EXAMPLE 
OF THE WEEK-AFTER-WEEK SALES 


HELP U. C. GIVES ITS AGENTS 


4 iw he 
white the salt 





A MAILING PIECE WITH A POTENT 
2-WAY SALES APPEAL! 


Here is an interesting example of the way Union Cen- 
tral keeps its sales force equipped with outstanding 
promotional material, right through the year. 

C.’s fam- 
policy, it answers questions that are on 


And 


it hits rural and 


A timely, interesting booklet, featuring U. 
ous “Double-V” 
the tip of every prospect’s tongue these days. 





specially designed in two editions, 

urban markets with equal power. 
No wonder .. . with help like this constantly reaching 

them... that Union Central men are solid “home office” 


fans... like to work for U. C.! 


THE UNION CENTRAL LIFE INSURANCE COMPANY 


CINCINNATI, O. 
Over $450,000,000 in assets 
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Better Service Only 
Basis tor Opposing 
Wagner-Dingell Act 


PHILADELPHIA — Opposition to 
the Wagner-Dingell bill must be based 
upon the proposition that private insur- 
ance is better able to serve the public 
interest, Irvin Bendiner, Philadelphia 
attorney who is also an agent of New 
York Life, told the Accident & Health 
Underwriters Association of Philadel- 
phia. 

“Is your opposition to the Wagner- 
Dingell bill dictated by the fact that its 
passage may put you out of business, or 
are you really afraid that service to the 
public will be less efficient than that 
provided—or capable of being provided 
—by present insurance methods?” Mr. 
3endiner asked. 

He then raised the question of how 
ably the agency system is providing 
coverage in the health and accident 
field. “Does John Doe, agent, really 
render the type of service that justifies 
his survival? Is the productive record 
of the agency system good enough to 
justify its continuance in the face of 
government encroachment?” The an- 
swer to this question, he said, must pro- 
vide the real basis for opposition to the 
Wagner bill. 


Credits for Agency System 


In evaluating the merit of the agency 
system, Mr. Bendiner said there is 
plenty on the credit side of the ledger. 
“No group understands the problems of 
the average American better than the 
agents,” he said. “They alone have ac- 
cess to the dining rooms and kitchens 
of the average home, where they dis- 
cuss intimate, personal problems with 
the heads of the households. Agents 
deal with masses in terms of the think- 
ing of the masses.” 

The situation, he said, constitutes a 
challenge to the agents to go out 
among American families and bring the 
great bulk of them under accident and 
health coverage. Failing that, he fore- 
sees constantly recurring versions of 
the Wagner measure until public need 
for adequate coverage forces the issue. 

No opposition would be justified if 
the government could perform the job 
of insurance adequately, he said. But 
enactment of such a bill would only 
mean creation of “a great white father” 
over the accident and health field who 
is not familiar with community prob- 
lems, displacing machinery that is able 
to handle the coverage adequately. Such 
a move would destroy private business 
and substitute an administration that 
must, by its very nature, delegate the 
working of the program back to local 
business experts anyway. 


Can Learn from Life Men 


He recommended that the govern- 
ment endorse accident and health insur- 
ance and that private insurance publi- 
cize the endorsement so that more and 
more people will be brought under cov- 
erage. He said accident and health peo- 
ple have much to learn from the life 
companies, which seize swiftly upon any 
government endorsement of their busi- 
ness and let the people know about it. 

He posed this problem to the agents: 
When the millions of boys in our armed 
forces—mass-educated in a degree 
never before achieved in this country, 
trained and disciplined—return, they are 
going to ask questions about the value 
of service. They will almost certainly 
be more discriminating than before in 
what they buy. They will ask of in- 
surance agents: What can I buy? What 
real service can I get? And perhaps— 
How do you justify yourselves? The 
answers, Mr. Bendiner said, will have 
to be good. 


For accident and health sales ideas, 
use the Sales Section of the A. & H. 
Bulletins. Write The A. & H. Bulletins, 
420 E. 4th St., Cincinnati 2, Ohio. 


Overseas League Luncheon in N. Y. 











Sara Frances Jones (center) relating some of her activities in behalf of the 
Women’s Overseas Service League at the tea given in her honor recently at Equit- 
able Society’s home office. Miss Jones is a leading representative of Equitable in 
Chicago. 








Accuse N. Y. Life Agent of 
Thetts Totalling $220,000 


NEW YORK — William L. Meissel, 
49, for many years one of New York 
City’ s leading life insurance producers, 
was released in $15,000 bail here after 
his arrest on allegations which involve 
him in thefts amounting to approxi- 
mately $220,000 from 15 life companies. 
The specific charge on which he was 
arrested was for allegedly forging the 
name of one of his clients to a check 
for the $10,375 surrender value on a life 
policy and pocketing the proceeds. He 
is to appear for a hearing Dec. 14. 

The loss, it is understood, may not 
fall on the companies but on the bank 
which honored the forged endorsements 
on loan and surrender value checks. It 
will depend to some extent on whether 
the companies were negligent in issuing 
the checks which were later forged. 

Mr. Meissel has his office with the 
L. E. Simon agency of Massachusetts 
Mutual Life in New York City but is 
licensed by a number of other com- 
panies. He was at one time a partner 
in a general agency here of National 
Life. He is reported to have earned 
$40,000 to $50,000 a year and has at- 
tained membership in the million-dollar 
round table. The offenses of which he 
is accused cover a period of about three 
years. 

It was a trifling error that brought 
about discovery of what had been going 
on. Mr. Meissel of course paid the in- 
terest on loans he had put through but 
in one case he overpaid the amount by 
a few dollars. The company, instead 
of writing to hint about it, wrote a rou- 
tine letter to the policyholder. The pol- 
icyholder, knowing he had no _ loan 
against his insurance, wanted to know 
what it was all about. The subsequent 
investigation brought out the facts. 
When the case was thus “broken” Mr. 
Meissel proved extremely cooperative 
and saved the companies much addi- 
tional investigation by reconstructing 
all the other similar incidents from his 
records. 


O’Connor Joins Continental 


John O'Connor, group department 
manager of Provident Life & Accident 


in Chicago, has resigned and gone with 
the Continental Casualty, associated with 
the group accident and health depart- 
ment in the home office. He entered the 
business in 1939 with W. A. Alexander 


Protests on Wagner Bill 
Framed at Peoria Meeting 


PEORIA, ILL.—Representatives of 
the Peoria Life Underwriters Associa- 
tion, Accident & Health Underwriters 
Association, and other insurancbe groups 
civic clubs, the association of commerce 
and others attended a dinner meeting 
December 1, sponsored by the Peoria 
Medical Society, at which the ramifica- 
tions of the Murray-Wagner-Dingell bill 
were aired. The consensus of the group 
as a whole was that while the bill has 
some good features it contains more in- 
herent danger than any other bill pre- 
sented in many years. 

Following a comprehensive discussion 
of the bill by John W. Neal of Chicago, 
executive secretary Illinois State Medical 
Society, the Peoria association of com- 
merce agred to take the presentation of 
protests on the measure. Peter J. 
Naughton, executive head, is supervis- 
ing preparation of brochures on the sub- 
ject. 


N. Y. U. Holds 3-Day 
Parley on Pension Trusts 


NEW YORK—New York Univer- 
sity’s school of law held a three-day ses- 
sion on pension and profit sharing trusts. 

Speakers were: C. A. Newlin, White 
& Case; G. B. Buck, consulting actuary; 
R. A. Hohaus, associate actuary Metro- 
politan Life; G. G. Terriberry, Mutual 
3enefit, Newark; C. P. Dawson, general 
agent New England Mutual; Sidney 
Gutkin, federal tax consultant, Newark; 
D. B. Maduro, attorney New York City 
Life Underwriters Association; S. J. 
Foosaner, attorney, Newark; T. N. Tar- 
leau, Willkie, Owen, Otis, Farr & Gal- 
lagher; E. B. Gardner, second vice-pres- 
ident Chase National Bank; J. W. Drye, 
Jr., Rathbone, Perry, Kelley, Drye; H. 
B. Blagden, assistant actuary Pruden- 
tial; Maurice Lipton, assistant super- 
visor group department Equitable So- 
ciety, and A. W. DeWind, senior attor- 
ney, office of tax legislative counsel, 
U. S. Treasury. 

Cooperating were the National Associ- 
ation of Life Underwriters, New York 
City Life Underwriters Association, and 
the insurance department, U. S. Cham- 
ber of Commerce. 








& Co., Chicago, in the life department, 
and in 1942 joined Provident. 


Chicago Bar 
Meeting Jan. 11 
on Supervision 


The dinner meeting of the Chicago 
Bar Association insurance committee at 
which a panel of speakers will illumi- 
nate various aspects of the question of 
state vs. federal supervision is sched- 
uled for Jan. 11. The report in last 
week’s edition giving the date as Dec, 
11 was erroneous. The dinner will be 
held in the Chicago Bar Association 
dining room at 29 South LaSalle street, 


but attendance is not restricted to 
lawyers. 

The discussion is not to be related 
either to the state’s rights bills now be- 


fore Congress nor to the S.E.U.A. case 
in the supreme court but rather it is 
intended to be a dispassionate appraisal 
of the system of state supervision, con- 
sideration of what sort of federal regu- 
lation might eventuate and what the 
practical effect might be upon the dif- 
ferent elements of the business should a 
federal system or a combination federal 
and state system such as _ exists in 
Canada be created. 

The panel will consist of a represen- 
tative of stock fire insurance, stock 
casualty insurance, mutual insurance, 
life insurance and Insurance Director 
Jones of Illinois has agreed to take 
part. Ambrose Kelly, general manager 
of American Mutual Reinsurance, is 
program chairman and will serve as 
chairman of the meeting and modera- 
tor. Samuel Levin is chairman of the 
insurance committee. 


Agents Entitled to Full 
Explanation of Underwriting 


Decisions, Cruess Says 


NEW YORK—An opportunity to 
make a major contribution toward the 
dev clopment of morale and good will of 
a company’s agency force lies with the 
management of the selection department 





of a life insurance company, Leigh 
Cruess, vice-president and manager of 


selection of Mutual Life, told a group 
of fellows and associates of the Life 
Office Management Association Institute 
at a meeting here. 

“The man in the field has the right to 
expect a full explanation whenever it is 
not possible to approve an application 
for a policy as presented, for he has 
spent a great deal of time and effort in 
developing the prospect to the point of 
making an application for insurance,” 
Mr. Cruess said. “In giving promptly 
the fullest possible information the se- 
lection department not only contributes 
to the agent’s morale but adds to his 
ability properly to select and appraise 
prospects as well 
Should Recognize Good Agents 


“All good field men will recognize that 
there are cases where the company 1s 
not in a position to give any reason for 
the rejection of an application other than 
‘confidential information,’ but this rea- 
son must not be used as a blind to sim- 
plify the task of the selection depart- 
ment in explaining rejections to agents. 
A good agent does not want the com- 
pany to give him something to which 
he is not entitled, but he does resent it 
if he feels he does not get what he is 
entitled to. Therefore, it is necessary 
for the company to be fair and consist- 
ent. 

“The well-organized selection depart- 
ment should be able from its records to 
judge who are good agents and shoul 
recognize that the agent who has es- 
tablished an excellent record has the 
right to expect a break on borderline 
cases.” : 

The meeting was the second of a sef- 
ies of meetings initiated this year by 
the fellows and associates of the New 
York City area of the L. O. M. A. In- 
stitute. Arthur C. Daniels, secretary of 
the Institute of Life Insurance and a fe!- 
low, was chairman. Similar groups ar¢ 
expected to be formed in other cities. 
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Hartford Help Problem 
Has Its Fantastic Angles 


By ROBERT B. MITCHELL 


HARTFORD—What personnel ex- 
ecutives here have to go through to get, 
train and keep enough help to carry on 
the business of insurance, which rates as 
non-essential compared with the nearby 
and numerous war industries, occasion- 
ally borders on the fantastic and at all 
times calls for the highest degree of in- 
genuity and resourcefulness. 

For example, one large company here 
urgently needed an expert cook for its 
cafeteria. Canvassing the situation, it 
was lucky enough to discover that a 
high-grade experienced cook was work- 
ing at a bench at a manufacturing com- 
pany that is converted to war work. It 
also happened that this insurance com- 
pany and the war plant management 
were on very friendly terms. Many of 
the former’s employes work a split shift 
at the war plant and have proved a val- 
uable addition to the personnel. So in- 
stead of taking a coldly impersonal atti- 
tude toward the problem of food for the 
insurance company’s employes, the war 
plant's management decided that a cook 
working at her own skill was more es- 
sential than at a bench, even a bench at 
a war plant. They were willing to let 
her go back to cooking and gave her a 
certificate of availability without which 
she could not have quit her job. 


More Bridges to Cross 


This did not mean, however, that the 
insurance company now had’ a _ cook. 
First, the transfer had to be cleared with 
the United States employment service 
and if any essential industry—and that 
means not just war plants but hospitals, 
laundries or restaurants feeding essential 
workers—had needed a cook, they would 
have got her and the insurance company 
would have been right where it was be- 
fore. It turned out, however, that no 
essential type of activity needed a cook 
—fact which the insurance company had 
had the foresight to determine in ad- 
vance. 

To an outsider who has been away 
from Hartford for some time the strang- 
est thing about the employment situa- 
tion is the contrast between the weird 
tales which employment managers tell 
and the calm manner in which they re- 
late them. Some feel the situation is go- 
ing to get worse before it gets better. 
Others, taking heart from the recent an- 
nouncement of a $13 billion saving in 
appropriations for the army, and in other 
indications that war production has 
probably reached its peak, believe that 
the most critical phase of the employ- 
ment situation has been passed. 


As Bad as Any Spot in U. S. 


There is general agreement, however, 
that the employment difficulties for in- 
surance companies are as bad in Hart- 
ford as in any spot in the United States 
—though it is freely conceded that the 
situation is equally severe in quite a few 
other localities. But neither the person- 
nel managers nor the executives who 
have to operate under handicaps are ex- 
cited about the problem. They are not 
complaining. They are not even nobly 
retraining from complaining. They and 
everybody else are just taking conditions 
as they come, using their energy and 
wits to do the job under today’s cock- 
eyed conditions. They even seem to get 
a certain kick out of tackling and finding 
or improvising a solution to problems 
that would have seemed preposterous 
three years ago. Certainly the situation 
is putting a premium on flexibility, both 
in mind and in methods. 

One of the really critical problems has 
been whether industries rated as non- 
essential should not have a ranking com- 
parable with war industries in the case 
of certain very essential employes. Hap- 
pily, the area director of the war man- 
POwer commission has just decided this 
question affirmatively but for a time it 
loomed ominously. For example, the in- 


surance company that engineered the 
cafeteria-cook deal recently faced a 
really serious situation in its inability 
to get firemen to run its heating plant. 
Normally it has five firemen. Three left, 
leaving the head fireman and one other 
to operate the furnaces 24 hours a day, 
seven days a week. 





IN A TOUGH SPOT 





The company was in a tough spot, for 
seven war plants also needed firemen 
and, of course, they came first. Only if 
eight firemen could be located would 
there be one left over for the insurance 
company. However, the company dis- 
covered an experienced fireman working 
at a bench in a war plant. He had heart 
trouble, which prevented him from doing 
heavy lifting and the firing job required 
no lifting, just pushing the coal in little 
cars over to the boilers. The United 
States employment service, however, 
thought his heart trouble wasn’t so bad 
that he couldn’t work in a war plant and 
refused to release him. Finally the insur- 
ance company was allowed to hire him 
for six days during which he coaled the 
furnace and trained one of the janitors to 
become a fireman. This was possible un- 
der a clause in the labor stabilization 
agreement which permits hiring for a 
special job for not more than six days, 
the special job in this case being not fir- 
ing the furnace but teaching the new 
man. 

Even with the janitor acting as a fire- 
man the company was still shy two fire- 
men. It was all set to hire a 68-year old 
man but it turned out that he was an 
“in-migrant”—no, not immigrant—from 
Maine. An in-migrant is a worker com- 
ing in from outside an area designated as 
critical. The Hartford critical area in- 
cludes 17 towns within a radius of about 
10 miles. An in-migrant has to register 
with the U. S. employment service, 
which usually refers him to an industry 
rated essential. The object is to prevent 
non-essential industries importing em- 
ployes into an already crowded war 
plant area. The insurance company had 
hoped that because of its prospective 
fireman’s age the USES would refer him 
to them but it held that he had to go to 
a war plant. 

The rule is that no non-essential in- 
dustry can hire an in-migrant except by 
referral from USES and cannot hire one 
who has worked in an essential industry 
within the last 60 days except by special 
referral from USES and ordinarily a 
certificate of availability from the pre- 
vious employer. 


Narrow Range of Choices 


With these restrictions on the hiring 
of in-migrants and workers in essential 
industries, the insurance companies have 
a very narrow range of choices: they 
can persuade local housewives not now 
employed to work full or part time; they 
can hire local high school students as 
they reach working age; or they can bid 
against other non-essential industries. As 
to the last course there is a gentleman’s 
agreement to lay off and it has been well 
lived up to. If it were not observed the 
results would be chaotic. 

High school girls have worked out 
very well, except for an occasional jit- 
terbug who wastes her own and others’ 
time with constant chatter. They come 
in after school and work for four hours a 
day or as much longer as they care to. 

_ However, the best answer to the war- 
time help shortage has proved to be the 
local married women, housewives, many 
of whom have never worked before or 
have been off the job for many years. 
They are conscientious, interested in 
their work, and they view it as their con- 
tribution to the war effort even though 
it is not in a war plant. Many are well 
educated and quite a few hold college 
degrees. They can be given advanced 





types of work. Of course they can’t 
handle jobs calling for any great amount 
of experienced judgment but they work 
out well where it is necessary to absorb 
and understand a great deal of detail and 
background, as in some phases of group 
insurance underwriting, which they are 
able to apply intelligently. 


Can Pick Own Time 


Four hours a day is the minimum for 
part-time workers but they can just 
about have their own choice as to what 
time they will put in the hours as long as 
they are at the same time each day. They 
can work Saturday morning or not—in- 
cidentally a choice that does not apply 
to full-time workers. Naturally only the 
simpler type jobs can be given to most 
of these part-timers, since it must be of 
a character that can be done when they 
get to it rather than completed in a cer- 
tain specified time. 

Last summer the chamber of com- 
merce directed a house-to-house canvass 
in which 40 to 45 persons devoted their 
full time to interviewing housewives and 
others not employed with a view to inter- 
esting them in taking jobs either in war 
plants or elsewhere. Canvassers turned 
in slips giving names, qualifications and 
preferences in the way of jobs. These 
slips were distributed equitably among 
companies. One large company, for ex- 
ample, got 50 slips and through them 
hired about 10 women, mostly on a part- 
time basis. 

Advertising has proved an effective 





New ALL.C. Industrial 
Section Secretary 





Morton Boyd of Louisville, president 
of Commonwealth Life, who was elected 
secretary of the 
Industrial Section 
of the American 
Life Convention, is 
a native of Nash- 
ville, born there in 
1899. He graduated 
with honors at the 
University of Vir- 
ginia and in 1922 
was given an 
M.A. degree. After 
graduation he en- 
tered the  invest- 
ment department 
of the United 
States Trust Com- 
pany at Louisville, later becoming a 
vice-president and president in 1933. In 
1936 he was elected a member of the 
investment advisory committee of Com- 
monwealth Life, in 1938 a director and 
member of the finance committee, and 
in 1941 was chosen president, succeed- 
ing H. W. Batson, retired. 





Morton Boyd 








means of getting part-time women work- 
ers. The advertising pulls best when it 
states some age, for example “age 40 or 
over.” If this is not done the woman of 
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. . . may be looked forward to with considerable 
anticipation by agents of this Company. 


WHY and HOW? 


Because the management of the Company, 
EARLY appreciating the value of the agent, 
provided an EQUITABLE PLAN designed 
to continue a proportionate amount of in- 
come to the qualified agent, depending upon: 


Length of Service 
e Volume of Paid Business 
e Persistency of Business 


Three factors that denote his value to the Company 
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Who Pays the Cost? . 


+ 
xz 


. THE COMPANY 


When was the plan made effective? 


. . . 


JAN. 1, 1939 


AGAIN WE WERE AHEAD OF THE PROCESSION 





Just a part of our 





“BUILDERS OF MEN” Agency Plan 
Would You Like to Know How It Works? If so 


Write A. B. OLSON, Agency Vice President 


Organized 1901 


Guarantee Mutual Life = 


OMAHA, NEBRASKA 
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50 or so is likely to consider that the ad 
is aimed at younger women than she. 
Women have been taken on as old as 68 
and their age has proved no hindrance 
to their value. 


“NEVER MADE ERRORS” 








This is not to say that all the women 
who are being hired today do not create 
occasional problems. Recently a woman 
who had taken an insurance job after 
having been a teacher for many years 
was told by her supervisor that she had 
made a mistake. 

“That can’t be so,” she retorted, “be- 
cause I don’t make mistakes.” 

As a matter of fact she was exception- 
ally accurate and intelligent. The super- 
visor was nonplussed and consulted the 
personnel chief, who advised him to tell 
the ex-teacher that the company had 
changed its method and that, therefore, 
the operation in question would be han- 
dled in such-and-such a manner from 
now on. So everybody was happy. 

In general school teachers have 
worked out extremely well. The war 
manpower commission office declared an 
open season on teachers during the va- 


cation season and the insurance compa- 
nies could hire them without restriction 
if they could get them, but had to let 
them go back to teaching when school 
started in the fall. Many of the insur- 
ance companies were able to hire enough 
teachers to help ease the personnel short- 
age materially through the summer. 


College “Teams” Used 


One procedure which helps out the 
personnel shortage, though it was in ef- 
fect for years before the war is the hir- 
ing of teams of boys or girls from Hillyer 
junior College of Hartford. Under this 
plan a student works 10 weeks while his 
teammate attends college after which 
they change places for another 10 weeks. 
This plan has worked out very well but 
the number of students thus available is 
not very large for any one company. 

Insurance personnel departments 
make no attempt to conceal from appli- 
cants for jobs the fact that they can 
make more money in war plants. Some 
even make a point of telling them so. In 
such cases some applicants have said 
they would rather work for an insur- 
ance company for less money because 
they didn’t want to be frozen into a war 
job. Others prefer insurance jobs be- 


cause they know what the conditions are 
like from friends or family members who 
work for insurance companies. Some 
employes who have quit insurance com- 
panies for higher pay in war plants have 
come back, unable to stand the pace. 


Flexibility Is Key 


To the extent that a solution can be 
found to the employment situation for 
insurance companies in Hartford the 
answer seems to be flexibility. The 
companies are operating under condi- 
tions that three years ago would have 
seemed impossible. Valuable procedures, 
once thought essential, have been elimi- 
nated. Standards, formerly rigidly ad- 
hered to have had to be relaxed to meet 
the needs of the times. 

One company had so much trouble 
getting charwomen who could pass its 
medical examination given to all new 
employes that the medical department 
would tell the personnel department, 
“We can’t pass her but we advise you to 
overrule us.”’ This took care of the sit- 
uation. One day, however, an applicant 
was in such bad shape that the medical 
department finding was, “This one is so 
bad that we advise you not to over- 
rule us.” 























MIRRORS ... MAYBE! 


“Te’s all done with mirrors” — or so they 
sometimes say... but not always are mirrors 
as useful. gp It may be a matter of fitting a need. 
Our tailor-made mortgage plan does just 
that. g Combination of Whole Life and de- 
creasing Term... the premium decreases as 
the mortgage reduces ... permanent insurance 
left when mortgage is paid off. gm Annual 
premium averages only about 1% of the 
mortgage. ™ But that’s just part of the story. 
A letter to Rolland E. Irish, president, will-bring 


you complete details. 


UNION MUTUAL 


LIFE INSURANCE COMPANY 


Portland MIRINE, dome Ofice 





WHAT LIES AHEAD 


What the insurance companies can do 
if the employment situation grows 
tighter, as it may be doing, is a problem 
that is causing plenty of brow-furrow- 
ing. The obvious answer is to work 
longer hours but this is not as good as it 
sounds. There is very convincing evi- 
dence that no matter what type of work 
anyone is doing his efficiency falls off 
so much if he tries to work more than 56 
hours a week as a steady diet; that he 
produces less per week and not more, as 
compared with a shorter work-week. 
The minimum work-week for full-time 
employes is 41%4 hours. Two companies 
are on a 4214-hour week and two are on 
a 44-hour basis. 

Of course, there is still a 12-hour 
weekly margin even between 44 hours 
and 56, but many insurance people work 
up to 12 hours a week in war plants. 
Then, too, some insurance companies 
have a plan under which employes can 
voluntarily sign up for over-time work 
outside their own departments in the 
home office in case they are needed. 
Longer regular. hours would interfere 
with this arrangement considerably. 

One course that may be forced on the 
companies is to simplify operating pro- 
cedures still further. Unfortunately, a 
source of a vast amount of work which 
can’t be eliminated is the computing and 
accounting that must be done in connec- 
tion with figures required by the federal 
government — income taxes, victory 
taxes, social security, unemployment 
contributions, hours of work—not to 
speak of answering questionnaires and 
furnishing special reports. 

Another expedient is to push more 
and more work out into the branch offi- 
ces or agencies. Fire and casualty com- 
panies are already doing this to a con- 
siderable extent. Group insurance 
companies are making more of their 
large cases self-administering—that is, 
the insured sends the home office only 
an accounting of the number of partici- 
pants and the total premium and pays all 
claims which it considers valid. In this 
way it is only necessary to make a check 
in the field and the home office work 
is vastly simplified. 

In spite of paying less money than 
the war plants, the insurance companies 
are favorably situated in several respects. 
Insurance offices are pleasant places to 
work and enjoy. a fine reputation 
throughout Hartford. They rate as so- 
cially desirable and. many women who 
would consider it beneath them to work 
in a factory or department store—at least 
under peacetime conditions—are happy 
to work in an insurance office. Surround- 
ings are pleasant, fellow employes are 
high class and the food in the company 
restaurants is excellent. 

Another favorable factor is that prac- 
tically all insurance employes who were 
attracted to the war plants by the higher 





1,000 Weeks Record 








W. J. OLIVE 


W. J. Olive, general agent of Frank- 
lin Life in Holland, Mich., has com- 
pleted his 1,000th consecutive week in 
the App-a-Week Club. He began with 
Franklin in 1903 and has been a mem- 
ber of the club since its organization 
nearly 20 years ago. The club mem- 
bership, he says, helps him close busi- 
ness that otherwise he would not close. 
Every member of his agency is a mem- 
ber of the App-a-Week Club. 








pay have already made the change with 
the result that the turnover situation is 
much improved. It is probably safe to 
say that in all companies a majority of 
the personnel have been with the com- 
pany 10 years or more and these are not 
the type of people to quit for temporary 
high pay. In one company the percen- 
tage of personnel with 10 or more years 
of service is 70%. The turnover is mainly 
among those with relatively short pe- 
riods of service. In one company, which 
is probably typical, considerably more 
than half of the terminations each month 
are persons with less than two years of 
service—and this includes terminations 
for all causes, including deaths. 

Contrary to what the situation was 
during the early days of the war emer- 
gency, relations between the war plant 
and the insurance companies in the mat- 
ter of personnel problems are extremely 
cordial and there is a complete absence 
of a ruthless policy of personnel pirat- 
ing by the essential industries. Prob- 
ably nothing has helped this condition 
so much as the fact that so many insur- 
ance people have gone to work part- 
time for the war plants. According to 
the war manpower commission’s area 
director about 1,000 insurance men and 
women are doing this. Off hand it might 
seem as if someone putting in four hours 
a night three nights a week would be 
unable to help very much. However, it 
fits in well with the way that many 
plants operate. 

In these industries, there are two 10- 
hour shifts rather than three 8-hour 
shifts. The day shift quits-at 6 and the 








Unusual Home Office 
Opportunity 


An aggressive well-established western 
company has opening as manager of 
policy issue and agents’ accounts de- 
partment. This is a permanent position 
offering a bright future. 


Knowledge of Home Office accounting 
and policy issue routine with some field 
experience preferred. Air mail informa- 
tion giving background and experience. 
Address T-59, The National Underwriter, 
175 W. Jackson Blvd., Chicago, Ill. 
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night shift comes on at 10 and the 
four-hour gap is filled by the part-time 
workers. In this way the same produc- 
tion is achieved with part-timers and 
two regular shifts as would be done by 
three full-time shifts, or a saving of one- 
third in full-time labor. 

This arrangement also takes care of 
the problem of getting full-time em- 
ployes to work through the evening 
hours. It is not so far for the part- 
time people because they usually only 
work three nights a week. The 6 to 10 
shift is called the “victory” shift or 
“Patriot shift.” It is also unofficially 
known as the “dog shift” because of 
its unpopularity with the regular help. 

To the insurance people working the 
6 to 10 shift the work has the advantage 
of being entirely different from their reg- 
ular duties. Also they can make a sort of 
joint project out of it with their fellow 
insurance people, with groups operating 
car pools for transportation. 


Father Draft Not a Problem 


The drafting of fathers has not yet 
proved much of a problem, though at 
first it was feared that quite a few 
fathers, faced with the draft, might 
leave insurance jobs to go into a war 
industry and thereby assure themselves 
of deferments. This has not happened, 
however. Those who are in this situa- 
tion are practically all career insurance 
men holding responsible positions. While 
they would be taking a heavy financial 
sacrifice if drafted; they are mostly in 
positions where they would also be mak- 
ing less money if they went into war 
plants, so it would be a gamble between 
facing a severe and certain cut in pay 
as opposed to the more remote possi- 
bility of a more severe cut. Incidentally 
under a recent ruling of the war man- 
power commission the fact that a man 
in a non-essential industry works part- 
time in a war plant does not help him 
in getting a deferment. 


Companies Open Minded 


Companies have become very open 
minded about whom they will hire. One 
company, finding it impossible to get 
the usual young boys for inter-office 
runners, has hired women for the job, 
one of them being a grandmother with 
two sons in the service, This same com- 
pany also hired the members of a girl 
orchestra that was playing in a local 
night club, The girls worked on a full- 
time basis, working at the company day- 
times and playing at night, but the prob- 
lem of finding time for rehearsals proved 
too much and after several weeks they 
had to give it up. Another employe is a 
former actress who appeared in leading 
roles in stage plays with George M. Co- 
han and in the movies with Rudolph 
Valentino. More than 10% of this com- 
pany s personnel are married women and 
the figure is probably representative for 
other companies. Many women are 
those who were former employes and 
have come back to work as a result 
of the war emergency. 


Ex-Volunteer Workers Make Good 


_ Among the older women particularly 
it has been found that those who have 
been doing volunteer war work of some 
kind do exceeding well on full or part- 
time insurance jobs. It takes a certain 
type of moral integrity to do the type of 
routine jobs that are usually assigned 
to volunteer workers and to do them 
well in spite of their being something 
of a bore. Hence they do not tend to 
chafe under the routine type of work 
that is largely the province of the part- 
time employe in the home office. 

Employment of older women has 
brought quite a contrast as against 
the_ usual insurance company office 
staffed mostly by girls in their teens or 
twenties. Supervisors may at first feel 
a little odd to be giving directions to 
women old enough to be their mothers 
but they soon get used to it. 

‘I expect that if you give me some 
of these part-time married women 
they’ll be calling me, ‘Sonny,’ ” one man 
told the personnel executive jokingly. 

_To those who actually do the hiring 
ot employes the situation has, of course, 
been one demanding great adaptability 








Has Had Policy 75 Years: 
Dividends Exceed Premium 


Charles H. Hutsonpiller of Des 
Moines, now 89, took out a $1,000 
policy in 1868 with Northwestern 
Mutual Life and still has it, one 
of the company’s oldest policies. It 
Fs - only insurance policy he has 

ad. 

He was 14 years old when he 
took out the 10-payment life pol- 
icy and it matured 65 years ago. 
Since 1878, when Mr. Hutsonpiller 
paid the 10th annual premium, he 
has received $171.38 more in divi- 
dends than he paid in premiums 
and he could cash the policy any 
time for $896.50. 








but also has proved extremely interest- 
ing. Unless completely cowed by the 
novel experience of applying for a job, the 
older women tend to be much more taka- 
tive when dealing with the personnel in- 
terviewer than are young girls. Because 
of the desirability of trying to place 
every one who applies and the fact that 
the usual rather high standards have to 
be considerably abrogated it is neces- 
sary for the interviewer to refer cases 
to the personnel chief somewhat more 
frequently than would ordinarily be 
true. 

Interviewers have to take into account 
that it is often rather unnerving for 
a mature woman who has never held a 
job or at least has not held one for 
many years, to go through the rather 
complex routine of applying for a job. 
In rare cases a woman will get on her 
high horse and stalk out of the place 
if she has to tell anything more than 
her name and address. The clerical apti- 
tude test tends to scare some applicants. 
One way of easing the tension is to tell 
the applicant that this is a quiz just 
like in the magazines. 


“Firing” Extremely Rare 


Every effort is made to avoid dis- 
charging employes, what with their be- 
ing so hard to get, but occasionally this 
cannot be avoided. Usually it is due 
to either absolute incompetence or else 
to such a flagrant disregard of rules 
and directions that the morale and dis- 
cipline of fellow employes is in danger 
of being demoralized. Transfers from 
one department to another, where an 
employe has failed to work out, are 
resorted to much more frequently than 
in the past as a means of trying to find 
some way of utilizing available person- 
nel. 


one girl to ask if everything they earned 
over $12 would be taken away from 
them. 

One situation that employers and 
managers are looking ahead to is how 
many of the present employes now in 
the armed services will want to come 
back after being demobilized. Some man- 
agers feel that the exciting experiences 
that these men will have been through 
will cause them to be unwilling to ac- 
cept insurance work and to seek some- 
thing more adventurous. 


See Return of Career Men 


For example, just the other day a 
marine paratrooper officer who had been 
with one of the insurance companies 
here indicated that what he wanted to 
do after the war was to represent a para- 
chute manufacturing company abroad. 
However, this man had been with the 
company only about six months before 
going into the service and was just out 
of college so that this is probably not 
typical of what may be expected from 
men who had been with their companies 
long enough to have decided on insur- 
ance as their life work. 

One estimate is that most of those 
who had been with their companies 
three to four years will probably come 
back but that those with only a back- 
ground of a year or two of service may 
find other fields more alluring. Naturally 








Agent, 92, Pays Policy 
of Client, Now 96 


Having reached the age of 96, 
Frederick W. Meier of Canal 
Winchester, O., has been pre- 
sented a check by Union Central 
Life covering his paid-up policy. 
The check was delivered to him 
by A. D. Sanderson, himself aged 
92, who wrote the policy in 1897. 
Mr. Meier, who long ago retired, 
has spent much time traveling in 
Europe, Mr. Sanderson has repre- 
sented the company 56 years. 








the general level of prosperity and the 
opening up of new enterprises after the 
war will have a considerable bearing on 
how successful the companies are in 
getting back their former employes. 

The intensity of the war manufac- 
turing activities here impresses itself on 
the visitor in the matter of hotel and 
restaurant accommodations, A reserva- 
tion made two weeks in advance is no 
guarantee of getting a room with bath 
at the Bond hotel. At Honiss’s famous 
sea-food restaurant the line starts form- 
ing before 5:30 p. m. Washington seems 
leisurely and uncrowded by comparison 
with Hartford. 








HELP FROM SCHOOLS 





The Hartford schools have been ex- 
tremely cooperative, doing everything 
within reason up to the point of letting 
students quit school, which is some- 
thing the insurance companies and other 
employers try hard to discourage though 
not always successfully. The high 
schools permit the students desiring to 
work part-time to be excused the last 
period of school, rearranging students’ 
schedules to permit this. The Christmas 
vacation period has been set ahead to 
permit pupils who wish to work in local 
department stores, thereby easing the 
employment situation. 


Worried About Deductions 


Quite a few high school girls who 
are working part-time for insurance 
companies will be able to work full-time 
during the Christmas vacation. This fact 
brought out an amusing reaction on the 
part of one of these students. Since the 
part-time workers do not earn enough 
to make them subject to the withholding 
tax for victory and income tax payments, 
there is no deduction from their pay on 
this score. However, they will be earning 
more than $12, which is the point where 
withholding for the victory tax begins, 
during the Christmas holidays when they 
are working full-time. This prompted 
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that the Berkshire Retirement Income Policy ranks “tops” 
as a safe, sound and sure POST-WAR PLAN for certain 
financial security and protection. 


ine RETIREMENT INCOME 7 


- BERKSH 


fulle 
years t 


the necesso 


Berkshire Associa 


opportunities . 


who 


excellent results. 





Ak iy BERKSHIRE cofssacial 


y impressin 


pitalizing todo © 


pon prospects 





LIFE INSURANCE COMPANY 


INCORPORATED 1851 
HARRISON L. AMBER, President - PITTSFIELD, MASSACHUSETTS 














10 


HeNATIONAL UNDERWRITER 


December 10, 1943 











Foes Seek to Delay 
Bills in Congress 


The hearing last Friday before the 
Senate judiciary subcommittee on the 
bills to exempt insurance from the fed- 
eral anti-trust laws consisted of a five- 
hour duel between Senator O’Mahoney 
of Wyoming and E. L. Williams, presi- 
dent of the Insurance Executives As- 
sociation. 

O’Mahoney is opposing the legislation 
and he submitted two amendments to 
the bill, one of which would require 
submission and approval of rates for in- 
terstate risks by each state in which a 
portion of the risk is located. Another 
amendment would make it unlawful to 
use the mails to transmit any rate, rule, 
form or regulation that discriminates 
against any insurer licensed in any state. 

Mr. Williams was extensively ques- 
tioned by the Wyoming senator regard- 
ing various features of the constitution 
and by-laws of I. E. A. and of the regu- 
lations of regional organizations and 
syndicates in the fire insurance field. 

O’Mahoney did not complete his ex- 
amination of Mr. Williams and asked for 
a continuance until an unnamed day 
this week. It appears to be the strategy 
of the opposition to delay in every way 
possible final consideration of the legis- 
lation. 





No, my classic-mythological friend, Cy- 
clops did not write the cyclopedia. 





WHEN you have no reason to smile, 
keep in practice, anyway. 


E. W. Snyder Marks 40th 
Year with Mass. Mutual 





Elmer W. Snyder, Cleveland general 
agent for Massachusetts Mutual Life, 
celebrated his 40th year in that posi- 
tion. The company presented him eight 
gold stars, each representing five years 
of service. More than $200,000,000 of 
insurance has been written by the 
agency since Mr. Snyder became gen- 
eral agent. There were 1,500 policies 
for $2,000,000 of insurance in force 
when he took over, and there are now 
24,064 policies and annuities for more 
than $85,000,000. 

Three of Mr. 
members of the Million 
Table, G. H. Schumacher, W. M. 
Trostle and C. E. Pejeau. Another, 
Miles Evans, will qualify in 1943. 

Success in life insurance takes work, 
lots of it, and the work must be 
planned, Mr. Snyder said. The agent 
must have a sincere belief in the prod- 
uct and a contagious enthusiasm for his 
business. He must be interested in peo- 
ple and in their families, he said. 


Snyder’s agents are 
Dollar Round 





Correction on Filing Rule 


In reporting the amendments to the 
program for uniform procedures for 
filing of personal accident and health 
forms in the Dec. 3 edition, a mistake 
was made in stating that the application 
must not be based upon representations 
and warranties. The provision simply 
is that the application must not be based 
upon warranties. 








The boy is “the apple of his 
father’s eye.” He is turning 
fifteen. At first, father 
thought, “This birthday, I 


his 


will give him an insurance 
policy on his own life. This 
will begin an estate for him. 
Since he is young, the pre- 
mium is small. It will always 
stay small. But the cash value 
will grow steadily.” But then 
he thought, “Perhaps I should 
wait. After all, the country is 
at war. Will the policy pro- 
tect him if later he goes to 
war and flies?” 


“Tt will.” his life insurance 


THE MUTUAL 








he Story of the “Flying” Son 


INSURANCE COMPANY 


NEWARK, NEW JERSEY 


agent told him. “My company 
insures your son’s life as lib- 
erally now as before the war. 
His policy will be good if 
he fights or if he flies. But 
later he may not be able to 


get such liberal insurance.” 


That is why this father gave 
his son a life insurance policy 


as his birthday present. 


QUESTION: Now which 
life insurance company will 
insure boys up to 15 years of 


age without in any way limit- 





ing their protection ij they 


fight or fly in the future? 


ANSWER: 


BENEFIT LIFE 








Information Returns Plan 
Affects Insurance Groups 


WASHINGTON — The revenue bill 
passed by the House requires informa- 
tion returns to be filed by a large group 
of corporations exempt from taxation on 
the theory that they are not operated 
for profit. This requirement, if finally 
enacted, will require the filing of income 
tax returns by a large number of insur- 
ance trade and rating organizations, 
mutual companies that are not under 
the income tax law and fraternal socie- 
ties. 

The ways and means committee stated 
that it has found that many tax exempt 
organizations are directly competing 
with other concerns that are subject to 
tax and that “this practice is becoming 
more widespread and affording a loop- 
hole for tax evasion and avoidance.” 
The committee, however, admitted that 
it was without sufficient information to 
act intelligently, so it continued the tax 
exemption feature of the law, pending 
receipt by the Internal Revenue Bureau 
and study of returns showing items of 
gross income, receipts, disbursements, 
etc., that may be called for by the com- 
missioner. The bill requires such returns 
for all years beginning after Dec. 31, 
1942. 


Health Cover Presents Problems 

TORONTO—Although approving a 
Dominion social security program to 
provide sickness insurance, V. R. 
Smith, general manager Confederation 
Life, warned that health insurance pro- 
viding for medical care is the most diffi- 
cult of all social security projects. “The 
very nature of its unsolved problems 
counsels caution. Inability to meet 
promised benefits would lead to wide- 
spread disappointments. There is no 
greater danger to a democracy than a 
disillusioned people.” 

Life insurance companies favor well 


prepared and practicable social security 
plans for the maintenance of a minimum 





subsistence level for all classes, Mr, 

Smith declared. 

Writes 412 Policies in 

11 Months for $1,000,000 
Charles Stewart, general agent at 


Grand Island, Neb., for Bankers Life 
of Nebraska, has this year achieved a 
life-long ambition personally to produce 
one million dollars of business in one 
year. At the close of business Nov. 30 
he had already passed his goal in writ- 
ten and settled business. His accom- 
plishment is the more remarkable in that 
his average size application is only $2,- 
421. 

He operates very largely in rural ter- 
ritory with a considerable distance be- 
tween calls. Even so he manages to se- 
cure an average of 15 to 18 calls per day 
with an average of from four to eight in- 
terviews. In the 11 months he has made 
412 sales. Mr. Stewart plans carefully 
in advance planning and consistently 
uses pre-approach direct mail. 


Chapman on Southern Circuit 


Lewis W. S. Chapman, editor of 
“Manager's Magazine” and manage- 
ment consultant of the Sales Research 
Bureau, is on a tour of the southern 
states. He is visiting member compa- 
nies of the bureau, as well as speaking 
at underwriter and general agents asso- 
ciations as follows: Dec. 8, Greensboro, 
N. C.; Dec. 9, Charlotte, N. C.; Dec. 10, 
Jacksonville, Fla.; Dec. 14, Birmingham; 
Dec. 16-17, Nashville. 


Victor Terry, lieutenant (j.g.) in the 
navy, who formerly was with the Hoyt 
M. Leisure agency of Occidental Life 
in Los Angeles, is now stationed at 
Corpus Christi, Tex. 

The Little Gem gives cost values on 


over 1,000 ordinary contracts. $2.50 singly 
from National Underwriter. 


SUUNTAY 


INSURANCE COMPANY 
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Way Is N ow ‘Paved 
for Amalgamation 








(CONTINUED FROM PAGE 1) 
American Life Convention, the execu- 
tive committee comprised seven mem- 
bers. The suggestion was made that 
the executive committee elect the presi- 
dent. Under the plan the staffs of both 
organizations would be retained and 
there would be a central office located 
in Chicago and an eastern office in New 
York City. Each member company 
would be entitled to one vote. There 
has been a fear on the part of the 
smaller and medium sized companies 
that the American Life Convention 
might be swallowed by the Life Presi- 
dent Association comprising the larger 
companies. However, under the new 
plan with every company having only 
one vote, the original American Life 
Convention companies outnumber all 
the rest. 


To Have Executive Director 


An interesting suggestion was made 
and that was that an executive director 
be appointed to be the chief excutive of- 
ficer. While the two organizations have 
pursued various lines of effort, the Presi- 
dents Association has been better or- 
ganized in a way as a legislative body, 
but the American Life Convention has 
state vice-presidents who have been very 
helpful along legislative lines. 

The American Life Convention has 
carried on its so-called sectional work 
through the Medical, Financial, Legal, 
Agency and Industrial Sections which 
will undoubtedly be continued. 

Need for Outstanding Director 

If the executive director is elected 
undoubtedly the best possible man avail- 
able will be gotten. Each organization 
will continue with its staff and manager. 
The director, however, will be the head 
of the entire organization and naturally 
he must be a man who stands out prom- 
inently and has the vision, enthusiasm 
and the capacity to do a tremendous job 
in a big way. 

The Life Presidents committee com- 
ane George Willard Smith, New Eng- 
land Mutual, chairman; G. S. Nollen, 
Bankers Life of Iowa; J. A. Fulton, 
Home Life; L. A. Lincoln, Metropolitan 
Life; G. L. Harrison, New York Life; 
M. A. Linton, Provident Mutual, and 
L. E. Zacher, Travelers. The A. L. C 
committee consists of O. J. Arnold, 
Northwestern National Life, chairman; 
i. Es. Craig: National Life & Accident; 
Byron K. Elliott, John Hancock Mu- 
tual; W. T. Grant, Business Men’s As- 
egg F. V. Keesling, West Coast 
Life; T. A. — Minnesota Mutual; 
pm Price, Jefferson Standard, and 
Re 1B: Richardson, Western Life. 
Report Is Submitted 


At the executive session President 
D’Olier, Prudential, presided. George 
Willard Smith, chairman of the special 
committee read the report. There was 
some opposition manifested but it came 
from fo nem Life Convention people 
largely although one large eastern com- 
pany is not in favor of it. Some of the 
smaller and medium sized A. L. C. com- 
panies are not supporting the coalition. 

In due season at some future meetings 
of the two organizations the subject gvill 
come up formally for vote. In the mean- 
time, members of the special committees 
will do missionary work. 

The American Life Convention execu- 
tive committee gave out the following : 

“The executive committee of the 

American Life Convention, on Nov. 30, 
received and voted unanimously to in- 
Struct the president to transmit to the 
membership the report of the special 
committee on convention activities. In 
submitting this report at the present 
time, it is not the intent of the execu- 
tive committee that there shall be im- 
mediate or hasty action on it, but it is 
their unanimous recommendation that 
the membership give the report the 
earnest consideration and study in the 


months ahead to which the importance 
of this whole matter and the commend- 
able labors of the special committee 
entitle it.” 


Outstanding Features 
of Presidents’ Meeting 


(CONTINUED FROM PAGE 2) 


public would hardly escape being in- 
tormed on this subject.” 

He believes in preaching and teach- 
ing as far as educating the public is 
concerned. This is what he calls the 
“walkie-talkie” method. This process, 
he thinks, makes understanding friends 
for insurance. The need of friends, he 
asserted, is of as much value as the need 
for business. Insurance has worked a 
whole lot harder to get business than 
it has to get friends, in his opinion. Mr. 
Page said that these ‘ ‘walkie-talkie’ peo- 
‘ple know a lot about their business and 
believe in it. They may talk one way. 
If they know little and have little faith, 
they talk another way. If they don't 
know much about the management and 
its policy they think one way, but if they 
do know much about the management 
and its policy, they think another. He 
said: “What the employe and agent think 
and know and say constitute the basis 
of what the public thinks and knows 
about the business. In 99% of the pub- 
lic they are the media that depict the 
insurance business.” 

Two Insurance Speakers 

There were two insurance speakers in 
the afternoon, specialists in their lines 
standing high in their vocation, having 
a nationwide prestige, they being Presi- 
dents G. S. Nollen of Bankers Life of 
Iowa and M. A. Linton of Provident 
Mutual. Mr. Nollen called attention to 

“The Increasing Responsibilities of Life 
Insurance”. Mr. Nollen is an ex-presi- 
dent of the American Life Convention, 
has been chairman of the board of the 
Institute of Life Insurance since 1941. 
He is not only a successful life insurance 
president but he is interested in many 
outside activities in Iowa. He is a trus- 
tee of Grinnell College in Iowa. 

One of the most informative papers 
of the day was given by President 
Linton. In fact Mr. Linton had sent 
out a press release giving advance ma- 
terial, but he spoke from notes and the 
stenotype operator therefore took down 
his observations as he commented on 
the social security act. As Chairman 
D’Olier stated, the speaker has been a 
prominent figure in social security his- 
tory in this country. Prior to the pas- 
sage of the social security act he de- 
voted considerable time to meetings in 
Washington on this subject and in 1934 
was one of the four actuarial consultants 
on the Presidents committee on eco- 
nomic security which drew up the plans 
of the original social security act. Its 
report was made in 1935 and two years 
later Mr. Linton was made a member 
of the advisory council on social security 
insurance. 

In this capacity, Chairman D’Olier 
stated, he was untiring in his efforts to 
put old age security on the pay-as-you- 
go basis. The principles he advocated 
were evident in the council’s report and 
subsequently were incorporated in the 
present act. 

It was evident in Mr. Linton’s address 
that he was a master of his subject. He 
gave the details from the start to the 
present time and pointed out the dangers 
in the political factors entering into the 
development of a social security legis- 
lation, also the perils of pressure groups, 
of dreamers and fantastic thinkers. 
Listeners were impressed with Mr. Lin- 
ton’s tolerance and broadmindedness. 
He did not speak as a partisan or tech- 
nician but as a thoroughly informed per- 
son vitally interested in his country and 
its institutions. In some cases he went 
beyond the current opinion of a number 
of insurance people but he looked at the 
picture from a wide, humanitarian stand- 
point. 

Mott A. Brooks, former assistant sec- 
retary, Presidents Association, who had 


been put on the retired list, has been 
recalled for active service and was 
familiar figure at the meeting, sitting in 
the front row. 

One record was broken at this meet- 
ing in that the first session adjourned at 
12 o’clock. Heretofore, 1 o’clock has 
been the hour. This year the conven- 
tioneers had 45 minutes for conversation 
before going into the dining room. 


Steering Committee Reelected 


At the executive session, the executive 
committee and officers of the Presidents 
Association were reelected for 1944. 

The executive committee consists of: 
Elbert S. Brigham, W. Howard Cox, 
Franklin D’Olier, Lewis W. Douglas, 
John R. Hardin, George L. Harrison, 
Frederick W. Hubbell, Leroy A. Lin- 
coln, Thomas I. Parkinson, George 
Willard Smith, L. Edmund Zacher. 

The officers are: Vincent P. Whitsitt, 
manager and general counsel; Bruce E. 
Shepherd, actuary; Robert L. Hogg, 
associate general counsel; Charles F. 


SALES “BRIEFS” 
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Pacific National Life 
Honors G. F. Hickman 


Whenever an agent of Pacific Na- 
tional Life reaches the milepost of $1,- 
000,000 of business in force, the com- 
pany dedicates an issue of its publica- 
tion, “Panlaco,” to the achievement. The 
November edition was gotten out in 
honor of G. F. Hickman, home office 
general agent at Salt Lake City. He 
joined the company in 1929 after 10 
years with Intermountain Life. He 
comes from a family of insurance men. 
A brother, J. E., was an outstanding 
agent of Pacific National until his death 
a few years ago. Two nephews, Jean 
and Othello, are agents for the company 
and a son, Von, is a leading agent for 
Northwestern Mutual in Oregon. 











Creswell, statistician; Frank DeF. Ross, 
attorney; Robert B. Crane, assistant 
secretary. 


FOR THE BROKER 
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THIS NEED NOT HAPPEN 


if your client has 


husiness insurance 





One of the most vulnerable assets of any business lies in 


the services of a key executive 


. . . services that death 


can terminate in one moment, suddenly . . . unexpected- 
ly. And yet for this very real hazard that faces every busi- 
ness there is a compensating protection available through 


Connecticut General’s business insurance plans. 


The market 


for this protection is almost unlimited . . . the service 
you can render by supplying it is one that will go far toward 


building your professional prestige. 


The booklet shown be- 


low tells the story in a way that will help you present the 


picture to your client. 





SEND FOR THIS BOOKLET AND LEARN 
ABOUT CONNECTICUT GENERAL’S 


BUSINESS INSURANCE SERVICE 


Connecticut General’s broad sub-standard 
program offers you a real opportunity to 


enlarge the scope of your market and reduce 


SUB-STANDARD 
COVERAGE 


your rejection rate. 


The Company con- 


siders sub-standard contracts to cover extra 
mortality rated up to 500% (five times the 


normal mortality rate). 


CONNECTICOT 
GENERAL 


LIFE INSURANCE COMPANY 
HARTFORD, CONNECTICUT 





LIFE INSURANCE, ACCIDENT 
AND HEALTH INSURANCE. 
SALARY ALLOTMENT INSUR- 
ANCE AND ANNUITIES. ALL 
FORMS OF GROUP INSUR- 
ANCE AND GROUP ANNUITIES. 
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EDITORIAL COMMENT 





Progress of the Institute of Life Insurance 


the anti-trust prosecution 
of the stock fire insurance companies by 
the Justice Department and the inevi- 
table linking in the public mind of all 
branches of the insurance business, there 
is particular interest this year in the 
public relations job that the life com- 
panies are doing. Therefore it was grati- 
fying to learn at the annual meeting of 
the Institute of Life Insurance of the 
fine progress that the 
making as the institutional: public rela- 
tions organization of life insurance. 

The report of President Holgar J. 
Johnson not only described what the 
institute is doing but gave an insight 
into what is frequently overlooked or 
oversimplified and that is the complexity 
and number of the problems which con- 
front any organized public relations pro- 
gram.- What makes the problem all the 
more baffling and elusive is the fact that 
many of these problems, in fact the most 
important ones, do not stand up and 
shout for solution. They just go on 
lying dormant but they may manifest 
themselves most unpleasantly at the 
very the would 
most prefer that they go on remaining 
dormant. 

It requires a highly developed in- 
genuity and true open-mindedness to 
seek out problems where none seem to 
exist. There is bound to be opposition 
in such cases when people either think 
that the problems are unimportant or 
else that it is a mistake to do anything 
that might cause thinking about them 


Because of 


organization is 


times when business 


and thereby possible misunderstandings. 
However, it is only in this way that the 
life insurance business or any other busi- 
ness can avoid being put on the de- 
fensive any time that some ignorant or 
self-seeking critic casts aspersions. Such 
critics are not bound by the rules of 
fair play. Frequently they have no in- 
tegrity to speak of and can make up 
their statistics as they go along. The 
articles that have appeared in “PM”, 
New York City newspaper, on the fire 
insurance business and on the Tem- 
porary National Economic Committee’s 
investigation of life insurance show what 
can be done by “slanting” a story to 
make a picture look bad. 

It might almost be worth while for the 
life insurance business to hire some one 
like Nathan Robertson, who wrote the 
“PM” articles to write for private con- 
sumption the dirtiest possible type of 
pieces about life insurance that he could 
dream up and then let some one with 
knowledge of the true facts and the en- 
tire situation figure out the best way of 
counteracting in advance any public pre- 
disposition to fall for such articles. It 
is only by listening to the critics, both 
the unfair and the fair, that any busi- 
ness can hope to correct those matters 
which are the basis of legitimate com- 
plaints and to see that the public is so 
enlightened in regard to other possible 
items of unjustified criticism that it will 
merely laugh when it reads the sensa- 
tionalized efforts of a certain type of 


“crusading” journalist. 


What Biddle Thinks of One State's Rights 


Justice 
fairly 


In an effort to appraise the 
Department’s insurance activities 
and insurance 
may possibly wonder whether, because 
of their vital interest in the 
the fire companies may not be exagger- 
ating the menace to states’ rights which 
is implicit in Attorney-General Biddle’s 
effort to gain jurisdiction over the com- 
panies through its the 
Southeastern Underwriters Association. 

However, it happens that there is an 
excellent current example which shows 
that Mr. Biddle’s state 
laws and state no means 


objectively some men 


outcome, 


prosecution of 


contempt for 
officials is by 
confined to those having to do with 
insurance. This example is the arrogant 
and insulting attitude he has displayed 
in delaying the routine transfer of the 
notorious (Lepke) 
Buchalter from the federal prison where 
to the 


racketeer, Louis 


he is serving a 25-year sentence 


state of New York for execution of a 
death sentence now long overdue. 
There is no question about New 
York’s right to carry out Buchalter’s 
death sentence. Imposed in 1941, the 
sentence was upheld last June by the 
United States Supreme Court. There is 
ample precedent for turning over to a 
state a criminal serving a federal sen- 
tence even though he has not actually 
been found guilty under the state’s laws. 
President Coolidge in 1925 commuted 
the 25-year federal prison sentence of 
Gerald Chapman, mail robber, so that 
Connecticut could try and hang him for 
murdering a policeman. The late Chief 
Justice William Howard Taft in a simi- 
lar case declared that the penitentiary is 
no sanctuary and being confined in one 
does not confer immunity from capital 
punishment provided by law, the crim- 
vested constitutional 


inal having no 


right to serve out his unexpired sentence. 
Mr. Biddle’s attitude has aroused 
widespread resentment in New York. 
The New York “World-Telegram” in 
a recent editorial stated: 
“Attorney-General Biddle, not satis- 
fied with months of quibbling and 
cavilling over the formal application of 
the Kings county district attorney’s 
office for the surrender of Lepke, now 
proceeds to scold Governor Dewey for 
informing the public that the delay in 
executing Lepke is due to President 
Roosevelt’s failure to follow accepted 
procedure by issuing a conditional par- 


don which would put Lepke in the 
custody of the state. 
“Furthermore, Mr. Biddle still as- 


sumes the right to dictate to the gov- 
ernor the conditions on which he, Mr. 
Biddle, will recommend the federal sur- 
render of Lepke. Thereby implying that 
Governor Dewey is not to be trusted.” 
Attorney-General Biddle’s attitude in 
this case should remove all doubt as to 
where he ranks the rights of the states 





as compared with the power of the fed- 
eral government. If his contempt for 
the rights of a state is so great as to 
cause him to interfere with one of the 
most important prerogatives of a soy- 
ereign state, that of executing a con- 
victed murderer, it is hardly surprising 
that Mr. Biddle has so little regard for 
the states’ right to regulate insurance. 
In fact, Mr. Biddle’s attitude is such as 
to make anyone wonder whether he be- 
lieves that the states have any rights at 
all that are worthy of the federal gov- 
ernment’s respect. 

It may be argued that the controversy 
over the custody of Buchalter stems 
largely from the fact that Mr. Biddle is 
a Democrat and Governor Dewey of 
New York is a prominent Republican, 
But if it should be true that politics is 
at the bottom of this it reflects even less 
credit on Mr. Biddle for it would indi- 
cate that he feels that politics is the 
deciding factor in determining whether 
a state’s rights are to be respected or 
not by the federal government. 


Letting Suggestions Sink In 


Judge John B. Gontrum of Baltimore, 
former insurance commissioner of Mary- 
in his talk before the National As- 
sociation of Insurance Commissioners 
said that one lesson he had learned 
while being in the latter office was the 
danger in reaching hasty conclusions 
and passing legislation that may be un- 
wise or impractical. He stated that he 
had made suggestions to the commis- 


sioners body which he still feels were 
thoroughly sound and should be adopted. 


land, 


However, it was evident that the other 
commissioners did not think as he did. 

It is always unwise to attempt to 
force legislation where the majority has 
not yet made up its mind as to its advis- 
ability. He cautioned, therefore, against 
undue speed in taking action unless a 
real emergency should arise. Delibera- 
tion, study and research should be called 
in to play in any proposal that is made. 
Half-digested plans soon cause dis- 
temper. 











PERSONAL SIDE OF THE BUSINESS 





Edward C. Andersen, educational di- 
rector of Connecticut Mutual, has been 
elected vice-president of the National 
Society of Sales Training Executives. 

Frank P. Samford, president of Lib- 
erty National Life of Birmingham, has 
been elected president of the alumni 
association of Alabama Polytechnic In- 
stitute. 

The 33rd honorary degree of Scottish 
Rite Masonry was recently conferred on 
Herbert J. Baum, manager in Birming- 
ham of Protective Life. 

J. E. Conklin, Equitable Society, 
Hutchinson, former president of the 
Kansas Association of Life Under- 
writers, has returned from a trip to 
California in the interest of Rotary 
International, on which he is now a 
director. 

H. R. Kendall, board chairman of 
Washington National, and Mrs. Kendall 
attended the inauguration of Simeon S. 
Willis, as new Republican governor of 
Kentucky at Frankfort last week as 
guests of Judge Osso Stanley of the 
appellate court. 

Claris Adams, president of Ohio State 
Life, introduced his new wife at the 
meeting of the Association of Life In- 


surance Presidents in New York City. 
Mr. Adams is a member of the execu- 
tive committee of the American Life 
Convention and attended both confer- 
ences. Mrs. Adams was cordially re- 
ceived by the fraternity. She is a 
Columbus woman. 


Emanuel Dash, general agent of 
United States Life in New York City, is 
conducting the life insurance class at 
Brooklyn Academy for an_ indefinite 
period during the illness of Prof. B. G. 
Werbel. 

Vice-president E. G. Simmons, Pan 
American Life, was stricken with flu at 
the Waldorf Astoria in New York City 
last week where he went to attend the 
Life Presidents meeting and conferences 
of the executive committee of the Amer- 
ican Life Convention and was confined 
to his bed. Later Vice-president and 
General Counsel E. J. McGivney of the 
same company was similary afflicted and 
his physician kept him in bed all this 
week at the Waldorf. 

James McIntosh, associate actuary 
of Minnesota Mutual Life, who has been 
ill for several months, has returned to 
his desk. 
eRobert C. Newman of St. Louis has 
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just attained the million dollar mark in 
annual production for the 20th time since 
1921. Mr. Newman places most of his 
business through New England Mutual 
Life. He has failed to make the $1,000,- 
000 mark in only two of the years since 
1921 and in eight years in that 22-year 
span has sold more than $2,000,000 of 
new business. 

Freeman J. Wood, general agent of 
Lincoln National Life in Chicago, was 
elected president of the Anti- Cruelty 
Society there. He has been the execu- 
tive vice-president. Mr. Wood is a 
skilled horseman and member of an ex- 
clusive North Shore hunt club. 

Joseph B. Ryan, Jr., assistant man- 
ager of the Des Moines agency of Bank- 
ers Life of Iowa, is recovering from an 
appendectomy. 

R. H. Cornelison, manager of Metro- 
politan Life at Hot Springs, Ark., for 
15 years, who retired recently was hon- 
ored with a dinner in Hot Springs. He 
had been manager of various branches 
for 31 years. Assistant Manager A. B. 
Kallsnick was toastmaster. 

J. Dan Talbott, former state auditor, 
who then had jurisdiction over the in- 
surance department, was badly defeated 
for Congress in the fourth Kentucky 
district by the Republican candidate. 


DEATHS 


Sidney Wellbeloved Dies 
After Long Illness 


Sidney Wellbeloved, former Chicago 
general agent of Connecticut Mutual 
Life, died there after an illness of six 
years due to heart failure that followed 
a long siege of lung collapse. 

He was born in Canada, Aug. 10, 1889, 
and later moved to Buffalo, then for a 

















SIDNEY WELLBELOVED 


number of years was a traffic man of 
the Grand Trunk railroad at Black Rock, 
N. Y. Then he went to Chicago in traffic 
work with the American Radiator Co. 
He thought there were better possibili- 
ties in life insurance and joined the 
Darby A. Day agency of Mutual Life of 
New York. For several years he was 
district manager in Cook county terri- 
tory outside the city of Chicago for Mu- 
tual Life, then in 1925 became associated 
with W. W. Williamson in management 
of the Phoenix Mutual Life agency in 
Chicago. Early in 1927 he and Mr. 
Williamson were appointed general 
agents by Connecticut Mutual Life in 
Chicago, the third agency of that com- 
Pany in the city. Mr. Wellbeloved 
managed the agency and his partner 
concentrated on personal production and 
outside contacts, 

Mr. Wellbeloved was taken ill late in 
1937 but the agency was continued for 
two years in the hope that he would be 
able to return. When it became ap- 
parent that he could not do so Mr. Wil- 
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liamson decided he did not desire to 
continue the agency alone and in Jan- 
uary, 1940, relinquished it. James G. 
Hill, general agent of Connecticut Mu- 
tual at Nashville, was transferred to 
Chicago and took over the agency. Mr. 
Williamson is now associated with Mr. 
Hill as a personal producer. Mr. Well- 
beloved is survived by his wife and 
daughter who live in Iowa. 

Orrie J. Rizor, manager of the life 
department of Travelers at Wheeling, 
W. Va., died suddenly. 

Mr. Rizor joined Travelers in 1917. 
After completing the course at the home 
office school, he served as a_ special 
agent covering West Virginia working 
out of Pittsburgh. In 1920 he was made 
manager at Wheeling. 

Franklin J. Hammer, 83, for 29 years 
general agent in Boston of Provident 
Mutual Life, retiring in 1935, died in 


Redlands, Cal. He was a native of 
Cleveland and went to Massachusetts in 
1891. His son, Alexander M. Hammer, 
is the present general agent of Provident 
Mutual in Boston. 

Ralph E. Clark, 47, general agent of 
National Life of Vermont in Springfield, 
Mass., for about six years before becom- 
ing director of field work for the Red 
Cross last March, died suddenly in New- 
port, R. I., where he was in charge of 
Red Cross work. 

Edward G. Fisher, 62, assistant man- 
ager in Indianapolis of the Metropolitan 
Life, died recently there, following a 
short illness. He had been with the 
company 42 years. 

Charles Kohn, an agent of New York 
Life in Chicago since 1912, connected 
with the Central branch, died of heart 
disease in Los Angeles where he went 
five years ago following his wife’s death. 
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COMPLETE BROKERAGE FACILITIES 


Ail Life, Endowment and Annuity Plans. 
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Facilities for handling large cases. 

Civilian Foreign Travel Coverage. 
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He was 77 years of age and had been a 
Chicago resident for 40 years. 

Mrs. J. C. Cummings, whose husband 
was president of Equitable Life of Iowa 
at one time, died at the age of 85. Mr. 
Cummings died in 1933. 

Solomon N. Korman, agent of New 
York Life in Chicago since 1929, con- 
nected with the Field building branch, 
died at the age of 62. He had been on 
the inactive list for some time due to dis- 
abilities. 


COMPANY MEN 











W. J. Barr Becomes 
Independent Actuary 


W. J. Barr, vice-president and actuary 
of Fidelity Union Life of Dallas, has 
tendered his resignation to become ef- 
fective Jan. 1, at which time he will 
enter the actuarial field independently. 
Mr. Barr will open offices in Oklahoma 
City. Mr. Barr will enter his new work 
on a most favorable basis. He has 
already been engaged as_ consulting 
actuary by three of the four companies 
with home offices in Oklahoma City, 
including Republic Life, Home State 
Life and Mid-Continent Life. In addi- 
tion, Mr. Barr will serve as consulting 
actuary for Teachers Retirement Fund 
of Oklahoma. He will be retained by 
Fidelity Union as its consulting actu- 


ary. 

Joining Fidelity Union nine years ago, 
as actuary and manager of its accounting 
department, Mr. Barr was elected vice- 
president in 1942. He has served as 
chairman of the underwriting commit- 
tee during this time. 





Life of Virginia 
Men Promoted 


A number of promotions have taken 
place in the home office personnel of 
Life of Virginia. 

William R. Shands, formerly counsel, 
is now general counsel; Garland M. 
Harwood, is promoted from acting 
medical director to associate medical di- 
rector; Herbert Lee, from assistant 
treasurer to treasurer; J. L. Clarke, J. 
Cowin Smith, and William H. Lockey, 
from assistant secretary to assistant 
vice-president; Reginald Reith, from 
manager claim department to assistant 
vice-president; Robert J. Towne, from 
assistant actuary to associate actuary; 
William A. Knight, from manager ac- 
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Prosperity, Security Today and Tomorrow 


According to the TNEC Report of the SEC, Indianapolis 
Life Insurance Company full-time men earned the larg- 
est average income of any company studied. 


Their present earnings are higher than they were when 
that study was made. 


They have prosperity and security today and tomorrow. 


Friendly, practical Home Office cooperation, working 
arrangements that are conducive to best efforts and ade- 
quate compensation—a life-time service fee on premium 
paying business beyond the renewal period, a pension 
after 65—these are a few of the important reasons why 
Indianapolis Life men have prosperity and security today 
and for tomorrow. 
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counting department to assistant secre- 
tary; Lee Searcy, from supervisor to as- 
sistant secretary; John W. Murphy, 
from supervisor ordinary agencies to 
assistant secretary, and Mosby Hogge, 
from cashier to assistant treasurer. 


Minn. Mutual Has Three 
Superintendents of Agencies 


Several changes are announced in the 
home office agency department of Min- 
nesota Mutual Life. Harold J. Cum- 
mings, who has been vice-president and 
superintendent of agencies, now carries 
the title of vice-president only. Fred 
C. Hansen, E. P. Bragdon and Horace 
F. Beckham, who have been assistant 
superintendents of agencies, have been 
made superintendents of agencies. 

Alan D. Harmer, for several years 
agency secretary, has been made assis- 
tant to Vice-president Cummings and 
the title of agency secretary has been 
abolished. 








Miller Named Agency Assistant 


Ray A. Miller has been appointed 
agency assistant of U. S. Life. He at- 
tended Geneseo Teachers College and 
was graduated from New York Uni- 
versity, where he majored in personnel 
and Political science and received the 

A, degree. He taught in Sag Har- 
bor, L. I., junior high school, Rockville 
Center junior-senior high school, and 
later was director of adult education 
there and of Rockville Center grammar 
school. He resigned the latter post to 
join U. S. Life. Mr. Miller is a former 
semi-professional baseball player, having 
been in the Empire State league. 





Remington Training Assistant 

Harry G. Remington, agency organ- 
izer in the Kassoff agency of Mutual 
Life of New York in New York City, 
has been appointed training assistant at 
the home office. He will assist Ben 
Williams, director of training, in super- 
vising the educational and retraining 
program for agents. Mr. Remington, a 
graduate of Brown University, joined 
the company in 1936 as an agent in 
Philadelphia, transferring to New York 
City three years later as agency organ- 
izer in the Taylor agency, which was 
merged with the Kassoff agency. Mr. 
Remington is a C. 


Maritzen Leaves Postal Union 

Joseph L. Maritzen, for several years 
vice-president of Postal Union Life of 
Los Angeles, has resigned following 
purchase of the company by other inter- 
ests. It is understood that he plans to 
remain in life insurance and will an- 
nounce his plans shortly. 





CHICAGO. 


PHOENIX MUTUAL CHANGE 

E. W. Cruikshank, for 17 years with 
Phoenix Mutual, in recent years as 
cashier of the Chicago La Salle agency 
of the company, has purchased an inter- 
est in the Durey & Miller local agency 
at Painesville, O. Miss Gene R. Freund, 
formerly cashier for Phoenix Mutual in 
the Chicago central agency and five 
years with the company, has succeeded 
Mr. Cruikshank as cashier at the 
La Salle agency. 








GRAHAM REACHES 15TH YEAR 


Roy A. Graham of the John R. Hastie 
agency of Mutual Life, One LaSalle 
Street building, Chicago, will complete 
his 15th year of service Dec. 26, which 
culminates in his also being the leader of 
his agency for 1943 in paid-for business. 
Mr. Graham has been a careful student 
of life insurance in its various phases, 
and over the years has developed a very 
high class clientele in Chicago. 

He has qualified for various honors 
with Mutual Life, being a member of the 
National Field Club on various occa- 
sions, besides one of the regular and 
ranking producers of his agency. He is 


an elder of the Fourth Presbyterwian 
Church of Chicago. 


CHICAGO CHANGES 


branch of New York 
Life in Chicago, of which J. S. Fredrick- 
son is agency director, now located at 
134 South La Salle street, will move 
Jan. 1 to new quarters on the fifth floor 
at 39 South La Salle street. The Dear- 
born branch at 39 South La Salle street 
will be closed. Agency Director Lynn 
H. Tracy will be transferred as associ- 
ate agency director to the Central 
branch in Chicago. 


N. Y. 
The Century 


LIFE 


NEW YORK 


= 
REDEVELOPMENT LAW UPHELD 








Constitutionality of the redevelopment 


companies law under which the Stuy- 
vesant Town project of Metropolitan 
Life on the east side of Manhattan 


Island is projected, has been upheld by 
the court of appeals of New York, Prop- 
erty owners in the area between 14th 
and East 20th streets and C avenue and 
First avenue attacked the 1942 law 
which authorized condemnation of pri- 
vate property for such purposes. 





BANKS WRITE SUBSTANDARD 

The New York savings banks are now 
preparing to write substandard medical 
cases on a rated basis. Such a departure 
was approved by the savings bank life 
insurance council and trustees of the 
savings bank life insurance fund. 





FOOSANER ON PENSION TRUSTS 

In addressing the Pension Trust In- 
stitute at the University of New York, 
Samuel J. Foosaner, Newark tax attor- 
ney, gave a thorough analysis of the 
trust indenture required by the Treasury 
Department in connection with the crea- 
tion of pension and profit-sharing plans. 

He pointed out that the government 
wants permanent plans and not conven- 
ient, temporary arrangements for the 
benefit of certain favored persons asso- 
ciated with a given company. 


AGENCY NEWS 


Thompson, White in Grand Rapids 


John S. Thompson, vice-president and 
mathematician of Mutual Benefit Life, 











and W. Franklyn White of the disabil- 
ity division addressed the annual meet- 
ing of the Grand Rapids agency, in 
charge of Raleigh R. Stotz, general 
agent. Carroll Otto, Detroit general 
agent, was also a speaker. A _ banquet 


followed the business session. 





Johnson Holds Open House 
William E. Johnson, Jr., recently ap- 
pointed general agent of Mutual Benefit 
Life in Boston, held open house for pol- 
icyholders and friends at his new quar- 
ters at 35 Congress street. Home office 
officials attending included Chief Coun- 
sel E. O. Stanley, A. L. Riley, head of 
the new business department; Harold 
Smith, in charge of office equipment 
and arrangement; E. C. Hawes, field 
service manager, and G. F. Ream, as- 
sistant superintendent of agencies. The 
festivities were concluded with a dinner. 





John Scripps Takes Over 

John Scripps was introduced as the 
new manager of Mutual Life at Spokane 
at a dinner in that city. He was intro- 
duced by Percy L. Cochran, the retir- 
ing manager. Ben Williams, director of 
training from the home office, was a 
guest. 





Pension Trust Bill Delayed 
WASHINGTON — The President’s 


signature to House bill 3363 extending 
for a year the time allowed for making 
pension trust plans comply with provi- 
sions of the internal revenue code has 
been delayed by his absence at interna- 
tional conferences in Cairo and Teheran. 
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C. LU. 


Venture Capital Big Need 
After War, Accountant Says 


T. G. Douglass, resident partner of 
Price - Waterhouse Co., addressed the 
Los Angeles C. L. U. chapter on “The 
Accountant Looks at Today’s Business 
and Personal Problems.” 

Mr. Douglass said that from the ac- 
countant’s viewpoint the most essential 
problem confronting business and indi- 
viduals today is what to do after the 
war. He said it will take huge amounts 
of venture capital to rebuild the world, 
and even though this country is putting 
its all into the war effort, the United 
States is the only country that will be 
able to furnish this venture capital. 

He said it can come from two prin- 
cipal sources, capital that has accrued 
during the war and life insurance. He 
differentiated between life insurance and 
life insurance companies in making this 
statement. He said that it appeared 
the government wants this venture cap- 
ital to come mainly from government as 
loans. re ; 

Referring to renegotiation of con- 
tracts, he said there is every appearance 
in governmental agency procedures of 
pressure of influences that would have 
government take over industry after the 
war ends. 

He said the present offers to life in- 
surance companies and agents a mar- 
velous opportunity to show the people 
that life insurance is a splendid way to 
provide themselves with security in the 
post-war period. ° 

Alfred C. Duckett, chairman of the 
committee on agency qualification laws, 
presented a preliminary report which 
led to considerable discussion. Among 
other things the report brought out the 
satisfactory results in New York and 
Pennsylvania following the passage of 
their life insurance agency qualification 
laws. The committee was continued and 
will make a further study and final re- 
port later. 








Attorney Okla. Tax Speaker 


At the Oklahoma City C. L. U. chap- 
ter’s December meeting, F. C. Love, 
attorney, explained the current tax situa- 
tion and its bearing on life insurance 
and on business in general. 





Chapter Formed at Harrisburg 


A C. L. U. chapter has been organized 
at Harrisburg with Earle H. Schaeffer, 
Fidelity Mutual, as president and Her- 
bert L. Smith, Northwestern Mutual, as 
vice-president. C. L. U. designations 
were presented to James P. Bissett, 
Northwestern Mutual, and A. F. Tripp, 
New York Life. 








Every Bankers of Neb. Agent 
Produced During Wilson's 
25th Anniversary Month 


In celebration of his 25th year as 
president the general agents of Bankers 
Life of Nebraska dedicated their pro- 
duction for November to Howard S. 
Wilson. The results indicated this No- 
vember, with a production over $2 mil- 
lions, to be the largest November in the 
56 year history of the company, and 
the second largest month of 1943, being 
exceeded only in May, which has for 
many years been celebrated as the anni- 
versary month. The theme of the dedi- 
cation was 100% production from every 
agent under contract. This record was 
achieved by Nov. 30. 

At a dinner Mr. Wilson was pre- 

sented with a report of accomplishment 
Irom each general agent. The presen- 
tation was made by Capt. C. H. Heyl, 
director of agencies, who was on leave 
Irom San Francisco. Response was 
made by Mr. Wilson. 
_R. R: Burtner of Harrisburg, Earl 
Goodrich of Topeka, and Howard Eng- 
lish of Chicago, were the active com- 
mittee in charge of the campaign. 
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National Trustees 


at Ohio Conference 


COLUMBUS—tThe aims and activi- 
ties of the National Association of Life 
Underwriters were brought directly to 
the Ohio state and local associations 
here this week by three trustees of the 
National organization, Philip B. Hobbs, 
Equitable Society, Chicago; Edward J. 
Dore, Berkshire Life, Detroit, and Sid- 
ney Wertimer, Prudential, Buffalo. All 
three addressed ‘the state council of the 
Ohio association, which is made up of 
the officers of the state group and the 
president and state representative of 
each local association, in Columbus 
Monday, Mr. Hobbs also speaking be- 
fore a luncheon meeting of the Colum- 
bus association. 

Mr. Dore left Tuesday on a speaking 
tour that included the associations in 
nearly a dozen cities in the western part 
of Ohio and Mr. Wertimer on a similar 
mission in eastern Ohio. In their ad- 
dresses to the local associations they 
explained the program of the National 
organization and what it is doing to put 
this program into effect. 


Ohio State Meeting May 5 


Paul M. Smith, New England Mutual, 
Columbus, president of the Ohio Asso- 
ciation of Life Underwriters, announced 
that the state association will hold a 
meeting in Columbus May 5, to be fol- 
lowed the next day by a sales congress 
of the Columbus association. Herbert 
Hedges of Kansas City, president of the 
National association, will attend the 
meeting of the state association and also 
will take part in the sales congress. 
James Cozza of Youngstown is chairman 
of the state convention committee. It 
was announced also that the Ohio asso- 
ciation is prepared to assist local asso- 
ciations in putting on attractive pro- 
grams the first part of the new year. 

Superintendent Crabbe, Actuary W. 
A. Robinson and Assistant Superintend- 
ent A. G. Caris of the Ohio department 
were guests of the state council at a 
luncheon and Mr. Crabbe gave a short 
talk on departmental affairs. 


Officials of Pa. 
Local Groups Meet 


HARRISBURG, PA. — A business 
conference for the officers of all Penn- 
sylvania local associations was held 
Monday with three national leaders par- 
ticipating, they being Grant Taggart of 
Cowley, Wyo., and John Witherspoon 
of Nashville, past N.A.L.U. presidents, 
and Howard C. Lawrence, Lincoln Na- 
tional Life, Newark, chairman of the 
C.L.U. cooperative committee. 

Following that meeting there was a 
gathering of the executive committee 
of the Pennsylvania state association. 

Then on Tuesday the three national 
figures started out on a speaking pro- 
gram before local associations, Mr. Tag- 
‘art appearing at Lebanon, Bethlehem, 
Vilkes-Barre, Hazelton, winding up at 
Pottsville Saturday. Mr. Witherspoon 
is appearing this week at Williamsport, 
DuBois, Altoona, Johnstown and Oil 
City, and Mr. Lawrence at York, Lan- 
caster, Reading, Pottstown and Chester 
county. 

Last week Herbert A. Hedges, presi- 
dent of the N.A.L.U., addressed the 
Harrisburg association. 








Proposed Changes in Va. 
Laws Discussed in Richmond 


RICHMOND—FProposals for changes 
in the laws of Virginia affecting life in- 
surance were discussed at the December 
meeting of the Richmond Association of 
Life Underwriters. As yet, the pro- 
posals are only tentative. One proposal 
called for a strengthening of the agents 


qualification law to provide for examina- 
tion instead of agents being licensed as 
at present on recommendation of com- 
panies. The association also discussed 
the advisability of having a statute to 
include life insurance and annuities as 
legal investments for fiduciary funds, as 
well as the desirability of allowing re- 
tirement annuity contracts to be con- 
verted into regular life insurance as of 
the original age and date of issue. 
Another proposal called for a statute 
to provide for exemption in some 
amount for life insurance premiums 
from state income tax. There was also 
discussion of a proposed exemption from 
state income tax as an ordinary and 
necessary expense for premiums paid by 
employers into a pension trust qualified 
by the commissioner of internal revenue. 
The proposals were presented by 
H. W. Vaden, Guardian Life, chairman 
of the laws and legislation committee. 


Dallas C.L.U.’s to Provide 
Panel on Estate Building 


A panel program built around the 
theme “Life Insurance—The Keystone 
of Estate Building” will be presented by 
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1. We have a NEW PLAN to enable you to make more 
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Dallas C. L. U. chapter at the monthly 
luncheon meeting of the Dallas Associa- 
tion of Life Underwriters Dec. 17. H. 
M. Roberts, Southwestern Life, will 
take up “Life Insurance in Estate Build- 
ing; Miss Cora Dulaney, Great Na- 
tional Life, “Life Insurance as a Dis- 
tribution of the Estate;” and R. P. Bax- 
ter, Rio Grande National Life, “Coordi- 
nation of Life Insurance and Social Se- 
curity Benefits.” L. W. Klingman, 
Equitable Society, president of the Dal- 
las C. L. U. chapter, will be master of 
ceremonies and close the panel with a 
summary and discussion of specific cases 
showing the application of life insurance 
in estate building. 

C. L. U. diplomas will be presented to 
Campbell Green, Southwestern Life, and 
Don Parkinson, Southwestern Life and 
certificate in agency management to 
Ingram Lee, Union Central. 


Distinguished Speakers 
for Indiana State Rally 


INDIANAPOLIS — Governor 
Schricker and Commissioner Viehmann 
of Indiana spoke strongly in favor of 
state regulation of insurance at a 
luncheon meeting here of officers and 
directors of the 17 life underwriters 
associations in Indiana. V. J. Harrold, 
Lincoln National, Fort Wayne, presi- 


MAKER 


LIFE ASSURANCE 


plan. 


of the same volume of life 
as large a renewal income as 


| 
Assurance Gompany 


MONMOUTH, ILLINOIS 


| 
| 
Illinois Bankers Life 








FeNATIONAL UNDERWRITER 





December 10, 1943 











Something New Has Been Added 


War has brought about many changes—many 
new developments—and many new inventions, which 
will revolutionize our lives and methods of doing 
things. 

Atlantic's New Agents' Compensation Plan, which 
includes salary and incentive commissions, is geared 
to these changing conditions, and proving to be a 
successful plan for our field representatives. 


Agency opportunities available in Virginia, North 
Carolina, South Carolina, Maryland, District of 
Columbia, Tennessee, and Texas. 


* * 
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The performance of the craftsman differs from perfunctory 
execution as impressively as does a master portrait from a 
mechanical photograph. 

A deft ability to combine opposite attributes in a manner 
that achieves maximum results with a minimum of obvious 
effort is the distinguishing mark of the true craftsman. He 
subtly fuses imagination with realism, precision with celerity, 
indomitability with tolerance, concentration with relaxation, 
compulsion with cooperation, dignity with cordiality, ambition 
with execution, success with continued progress. The true 
craftsman never produces less than his best—the inner spark 
that drives him onward from triumph to triumph is undeviat- 
ing, unquenchable. 


AMERICAN UNITED LIFE INSURANCE COMPANY 


FOUNDED 1877 INDIANAPOLIS 
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dent of the Indiana association, was in 
charge. Four trustees of the National 
association spoke at a morning business 
session: Steacy E. Webster, Provident 
Mutual, Pittsburgh; Ralph W. Hoyer, 
John Hancock, Columbus; Clarence W. 
Wyatt, John Hancock, Boston; and 
Ernest A. Crane, Northwestern Mutual, 
Indianapolis. 

The visiting trustees were guests at 
a dinner. Mr. Webster, accompanied by 
H. E. Storer, Bankers Life of Iowa, 
board chairman, and Oren D. Pritchard, 
Union Central, secretary of the Indiana 
association, are addressing several meet- 
ings of local associations in Indiana 
during the week. 





Hold Oklahoma Congress Jan. 28 


The sales congress of the Oklahoma 
Association of Life Underwriters will be 
held on Jan. 28, at the Skirvin hotel, 
Oklahoma City. Thomas R. Wilson, 
Great Southern, is general chairman, 
with Harry Emmert, Tulsa, and Al 
Irwin, Oklahoma City, both of North- 
western Mutual, are co-chairmen. 





Buffalo—Wilbur W. Hartshorn, N.A.L.U. 
secretary, addressed the meeting Thurs- 
day. He addressed the Life Managers As- 
sociation at breakfast that morning. 

Cincinnati—Herbert A. Hedges, N.A.L.U. 
president, will be the speaker Friday. 
W. Henry Blohm, general agent Provi- 
dent Mutual, is in charge of the program. 


Washington—Recalling the opinion of 
Chief Justice Marshall in 1819 that “the 
power to tax is the power to destroy,” 
Julian S. Myrick, second vice-president 
of Mutual Life, warned that current in- 
come and estate tax conditions must not 
be allowed to set a precedent for the 
future, and called upon taxpayers to 
“start talking with their legislator 
friends right now so that there may be 
no misunderstanding whatever when 
this war is over.” 


Philadelphia — Senator H. Styles 
Bridges will speak Dec. 14 on “The Fu- 
ture of Life Insurance.” 


San Antonio, Tex.—Mrs. Dora Daven- 
port, Bexar county juvenile officer, said 
maintenance of the family through an 
adequate economic provision is a most 
important factor in preventing juvenile 
delinquency, and that life insurance men 
can render great service along that line. 
She spoke of the Mexican population as 
buyers of insurance. They have been 
educated in the buying of industrial in- 
surance and other types but a changed 
financial income makes them prospects 
for ordinary business. 


Dayton, O0.—Edward J. Dore, general 
agent of Berkshire Life of Detroit and 
trustee of N.A.L.U., spoke at a meeting 
Thursday. 

Hutchinson, Kan.— James J. Smythe, 
Metropolitan manager, reported on the 
Kansas gathering of local associations 
with President Herbert A. Hedges in 
Wichita. 

Monmouth County, N. J.—At a lunch- 
eon Dec. 10 in Asbury Park, Philip J. 
Torsney, president of the Northern New 
Jersey association, will speak on “The 
Struggle Everlasting.” 

Long Beach, Cal.—Charles E. Cleeton, 
Occidental Life, Los Angeles, vice-chair- 
man of the N.A.L.U. membership com- 
mittee, pointed out the advantages of 
membership in local, state and National 
associations. He also gave his idea of 
the difference between the successful and 
the average agent. 

Huntington Park, Cal.—The Southern 
California Caravan of the Los Angeles 
association provided the program. De 
Losse P. Beck, Aetna Life, spoke on 
“Get a Kick Out of Your Business;” John 
F. Curtis, Massachusetts Mutual, on 
“Motivation That Works for Me,” and 
Barney Nudelman, Connecticut Mutual, 
on “Prospecting—the Key to Success in 
1944, 











Statistical Group Sets Date 

The Insurance Accounting & Statis- 
tical Association will hold its 1944 an- 
nual conference in Omaha April 19-21. 





Bridges’ Measure Not Discussed 
WASHINGTON — Senator Bridges’ 


amendment to exempt life insurance pre- 
miums from individual income tax liabil- 
ity was not discussed during the Senate 
finance committee hearings on the rev- 


enue bill. 


MANAGERS 


H. E. Nyhart New President 
of Indianapolis Managers 


Howard E. Nyhart, manager Connec- 
ticut General Life, was elected presi- 
dent of the General Agents & Managers 
Association of Indianapolis at the an- 
nual meeting. Wendell Barrett, Provi- 
dent Mutual, is vice-president; Ray Pat- 
terson, Penn Mutual, treasurer, and 
Paul Speicher, R. & R. Service, secre- 
tary. It was decided to make separate 
the offices of treasurer and secretary, 
which heretofore have been held by one 
person. 

Don Ross of “Successful Farming,” 
Des Moines, using pictures and charts 
described the present possibilities for 
selling life insurance to farmers. Farm- 
‘ers once sold to life insurance, he said, 
‘are persistent policyholders and _ the 
majority will carry on their contract to 
its fulfillment. Not only are the farmers 
themselves prospects for life insurance 
but in many instances their children 
have bank accounts and are good pros- 
pects for life policy contracts. This has 
come about through the successful oper- 
ation of 4-H Clubs. Many producers 
are finding that they can increase the 
‘small policies that so many farmers 
have been carrying to $10,000, $15,000 
or $20,000 contracts. 








St. Paul Managers Elect 


T. M. Donohue, Sun Life, is the new 
president of the St. Paul Managers & 
General Agents Club. John J. Steger, 
Massachusetts Mutual, is first vice-presi- 
dent; J. P. Lynch, John Hancock, sec- 
ond vice-président, and Steve Asbury, 
Aetna, secretary-treasurer. Norbert 
Winter, Minnesota Mutual, and Henry 
Wise, Prudential, were named directors. 





Lansing Managers Elect Jan. 8 


The Lansing (Mich.) Life Managers 
Association will hold its annual meeting 
Jan. 8. A program of activities for 1944 
will be outlined at that meeting and a 
minor constitutional change will be 
voted on. 





Pittsburgh Supervisors Elect 


At the Christmas party of the Pitts- 
burgh Life Supervisors Club, these of- 
ficers were elected: Fred R. Garibaldi, 
National Life & Accident, president; 
Charles R. Geis, Penn Mutual, vice- 
president; James R. Mantler, Berkshire 
Life, treasurer, and Ross S. Edgar, ex- 
ecutive secretary Pittsburgh Life Under- 
writers Association, secretary. 

Charles F. Collins, agency secretary 
of New England Mutual Life, was the 
speaker. 
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Unity agents are equipped to serve 
every need for personal insurance. 
Juvenile policies our specialty. 





A Policy for Every Purse and 
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LEGAL RESERVE FRATERNALS 





Joint Committee 
Will Meet Soon 


It is expected the joint committee of 
the National Association of Insurance 
Commissioners and National Fraternal 
Congress will meet in Omaha some time 
in February or March. This committee 
will go over carefully various problems 
of fraternals and questions that arose 
at the meeting of the fraternal com- 
mittee at the time that the National As- 
sociation of Insurance Commissioners 
was in session in New York City. 

It was generally agreed, however, that 
the standard fraternals are in good 
shape, that they are following caretully 
conservative paths, observing all the 
requirements, meeting their obligations 
and preparing for the future. 


Harrington Raises Issues 


Harrington of Massachusetts in open- 
ing the subject said he had found some 
fraternals are practically disregarding 
the lodge system and are devoting their 
entire attention to life insurance, thus 
being converted practically into com- 
mercial companies. If the lodge system 
is thrown into the discard or nearly so, 
he said the fraternal idea might as well 
be abandoned. He questioned whether 
the present fraternal code is not out of 
date and said it should be revamped. 

Furthermore, the National Fraternal 
Congress mortality table also should be 
modernized. He made a particular point 
of the fact that all mortuary and disa- 
bility benefits funds should not be used 
to pay expenses but should be kept intact 
for the purpose for which they were col- 
lected. He said if any fraternals are 
practically doing business on the com- 
mercial plan, they should conform to 
commercial requirements. 


Commissioner’s Testimonial 


Commissioner Neel of Pennsylvania 
said the fraternal system was founded 
on friendship and while life insurance 
operations are present, fraternals are ob- 
serving all the tenets of their craft. He 
said that so far as Pennsylvania fra- 
ternals are concerned, they had given 
him the utmost cooperation. 

H. L. Ekern, president Lutheran 
Brotherhood, Minneapolis, said the con- 
ditions recited by Commissioner Har- 
rington were not general or real. Some 
minor fraternals, he said, may need cor- 
rection and the standard fraternals are 
more interested than any other body 
in making them live strictly according to 
Hoyle. The fraternals, he said, elect 
delegates to state and national bodies. 
He pronounced it a true American 
democratic process. 

He said the fraternals comply with all 
requirements. If some do not do this, 
then they should be required to meet 
their obligations. The standard fra- 
ternals don’t want the law violated in 
any respect. Mr. Ekern said this is not 
the time to bring about any drastic 
changes but where there is need for im- 
mediate revision or change, that work 
should be done. 


Perrin Contributes View 


_George Perrin, chairman of the N. F. 
C. law committee and general counsel 
of Modern Woodmen, said the fraternals 
desired to operate efficiently and have 
7 incentive to follow the straight 
ine, 

Mrs. Grace W. McCurdy, head of 
Royal Neighbors and president of N. F. 
C., said the fraternals have been living 
up to the lodge system as best they can, 
although they are handicapped very 
much by war conditions. Many of the 
active lodge members have gone into 
service or defense industries. In some 
women traternals there also has been a 
diminution in the ranks because so many 
members are doing war work of various 
kinds. 

ill Montague, president of Mutual 
Life of Richmond, Va., said almost all 


fraternals are on an adequate rate basis. 
They follow chiefly the American 314% 
table but some are on a 3% basis and 
some are considering going to 2% or 
23%. Mrs. Dora Alexander Talley, head 
of Woodmen Circle and past president 
N. F. C., stated her observations showed 
the N. F. C. members were carefully fol- 
lowing the line laid out for them and 
observing all requirements, 

Fraizer of Nebraska is chairman of 
the commissioners committee and Sulli- 
van of Washington, is a member ex 
officio, as he is chairman of the insur- 
ance commissioners’ committee on fra- 
ternals. Neel of Pennsylvania and John- 
son of Minnesota are the other members. 





Ruling Affirmed on 
Wage-Hour Status 


The position of the administrator of 
the wage and hour division of the De- 
partment of Labor that many employes 
of fraternals are engaged in interstate 
commerce or the production of goods 
for interstate commerce, and hence are 
covered by the act, has been reaffirmed 
in an opinion rendered to the law com- 
mittee of the National Fraternal Con- 
gress. This was in reply to a brief 
filed by the N. F. C. which among other 
things argued that fraternals are dis- 
tinguishable from old line life insurance 
companies, assuming—without deciding 
—that the latter are engaged in com- 
merce or in production of goods for 
commerce, and that employes of fra- 
ternals are not engaged in commerce 
or in production of such goods. 


Ruled in Insurance Business 


The division held that fraternals are 
engaged in insurance business in much 
the same way as old line companies; fre- 
quently carry as wide a range of policies; 
some offer health and/or accident in- 
surance as well as hospitalization bene- 
fits; and premium rates and reserves 
generally are computed on the American 
experience table. Moreover it was 
pointed out, sometimes fraternals rein- 
sure substandard risks with old line life 
companies. They usually operate in 
many states and they have millions of 
members. 

The division said, “Survey revealed no 
significant variation in the total volume 
of business reported for the fraternal 
benefit societies as contrasted with that 
reported for the commercial insurance 
companies. It cannot be seriously de- 
nied that fraternal benefit societies are 
in active competition with commercial 
insurance companies for life insurance 
risks.” 


Makes Point on Regulation 


The division also pointed out that 
many states regulate fraternals in virtu- 
ally the same manner as they do old line 
legal reserve life companies. The division 
found the home office functions of fra- 
ternals identical to those of old line 
companies so that all of the home office 
employes are deemed to be within the 
coverage of the fair labor standards act. 
The status of state office employes can- 
not be so clearly defined but depends 
upon the occasion for the use of mails 
and other instrumentalities of interstate 
commerce and the extent to which the 
state office as a whole engages in the 
use of these means, the division com- 
mented. 

If a state manager or supervisor op- 
erates in more than one state or regu- 
larly uses interstate mails or other chan- 
nels or instrumentalities of interstate 
commerce the division will consider him 
within coverage of the act, but local 
agents employed on a commission basis 
whose activities are intrastate and who 
do not regularly use mails and other 
means of interestate commerce would 
not be subject to the act. The latter 


status also applies to employes of local 
branches of a fraternal since their ac- 
tivities usually are intrastate in nature. 


The ruling was signed by L. Metcalfe 
Walling, administrator. 


Many Leading Fraternalists 
Attend N. Y. Sessions 


Twenty-five prominent fraternalists at- 
tended the New York meeting last week 
of the National Fraternal Congress ex- 
ecutive committee and the gathering of 
the National Association of Insurance 
Commissioners. Present at the commit- 
tee meeting were N. F. C. officers, Mrs. 
Grace W. McCurdy, Royal Neighbors, 
president; Farrar Newberry, W. O. W., 
Omaha, vice-president; Foster F. Far- 
rell, manager of N. F. C., and these 
directors: Walter C. Below, Fidelity 
Life; John D. Butkovich, Croatian Fra- 
ternal Union; Fred A. Johnson, Royal 
League; Oscar A. Kottler, Artisans Or- 
der of Mutual Protection; Henri T. 
Ledoux, l'Union St. Jean Baptiste 
d’Amerique, and Norton J. Williams, 
Equitable Reserve. ; 

Also attending both sessions were: 
Mrs. Dora Alexander Talley, Mrs. Clara 
B. Cassidy and O. S. Wells, Woodmen 
Circle; H. L. Ekern, Lutheran Brother- 
hood; E. W. Dillon, United Commercial 
Travelers; Bradley C. Marks, A. O. 
U. W. of North Dakota; De E. Brad- 
shaw and D. D. Macken, Woodmen of 
the World, Omaha; S. H. Hadley and 
H. G. Moore, Protected Home Circle; 
Lendon A. Knight, Royal Neighbors; 
George G. Perrin and J. M. Fitzsim- 
mons, Modern Woodmen; E. R. Deming, 
Unity Life & Accident; Hill Montague, 
Mutual Life of Richmond; J. Reault, 
Maccabees. 


Myers Moved to Toledo 


E. A. Myers, who has been connected 
with Ben Hur Life since the merger 
with it of National Union, has been 
transferred from the home office in 
Crawfordsville, Ind., to Toledo, O., 
where he formerly was stationed, and 
is in charge of the Ben Hur’s real es- 
tate and investment affairs in Toledo 
and Detroit. 


Mass. Commission Completed 

BOSTON—The personnel of a special 
recess commission of the Massachusetts 
legislature which will study the laws 
relating to fraternal benefit societies has 
been completed with appointment by 
the governor of laymen on the board. 
The ‘commission consists of Sen. R. I. 
Furbush, Waltham; Rep. N. F. Wells, 
Marlboro; Rep. W. R. Barry, Spring- 
field and Rep. C. J. Skladzien, Webster; 
J. S. Whittemore, secretary Eastern 
Commercial Travelers Association, New- 
ton, and Henry Goguen, U. S. marshal, 
Worcester. 


“Modern Woodman” Citation 


The “Modern Woodman” magazine, 
publication of Modern Woodmen, Rock 
Island, Ill., has received an award of 
merit from the navy department ac- 
knowledging its patriotic contribution to 
the war effort in obtaining enlistment of 
recruits for service in construction bat- 
talions. The magazine carried articles 
supporting the enlistment program of 
the Seabees. The award is signed by 
Rear Admiral Ben Moreell, chief of the 
bureau of yards and docks at Washing- 
ton. It was presented to “Modern 
Woodman” by Commander E. J. Spauld- 
ing of Washington, D. C., officer in 
charge of Seabee procurement. 


Artisans Hold Initiation 
PHILADELPHIA—A special initia- 


tion of new members into Artisans Or- 
der of Mutual Protection was held here, 
honoring the memory of the late Charles 
N. Christman, former Philadelphia news- 
paper editor and head of Artisans. 
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Maccabees Commander Is 
Dead at Age of 74 





Ethan W. Thompson, supreme com- 
mander of Maccabees, Detroit, died in 
University of Michigan Hospital, Ann 
Arbor, at the age of 74. He was born 
on a farm at Lodi, O., July 4, 1869, and 
spent almost 50 years working in the in- 
terest of fraternalism through Macca- 
bees. 

He was devoted to the cause, sin- 
cerely and earnestly advancing the best 
interests of fraternalism. Occasionally 





ETHAN W. THOMPSON 


he advocated ideas which at first were 
unpopular but most of these came to 
Pass. 

He began as a field worker in 1897 
and soon enlisted in Company C, 35th 
Michigan Volunteer Infantry, to serve 
in the Spanish-American war. He re- 
entered Maccabees work as district man- 
ager after the war. After introducing 
the Modern Maccabees in Minnesota as 
state manager in 1902 and 1903, he was 
sent to Grand Rapids where he had 
charge of Maccabees activities in west- 
ern Michigan for the next 16 years. 


Supreme Commander Since 1933 


In 1919 he was elected great com- 
mander of Michigan and a member of 
the supreme board of trustees—a posi- 
tion he held continuously throughout the 
rest of his life. He was elected supreme 
commander of Maccabees in July, 1933, 
reelected in 1937 and again in 1941. 

At the time of his death, he also was 
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president of the Detroit housing com- 
mission. 

He was keenly interested in wild life 
conservation and in reforestation, and 
contributed many articles to wild life 
publications. He was a_ compelling 
writer and powerful orator. 

His wife, whom he married in 1904, 
and three daughters survive. Services 
were held in Detroit and burial in the 
family plot in Boyne Falls, Mich. 


Venus Inglish Joins SPARS 


Venus Inglish, receptionist in the ex- 
ecutive office of Woodmen of the World, 
Omaha, who has edited the “About the 
House” column in the Woodmen maga- 
zine for six years, joined the SPARS 
this week. She went with W. O. W. in 
1928, performed various duties and 
gave readings and violin solos on Radio 
Station WOW. For seven years she 
has been associate editor of “Junior Visi- 
tor,” another W. O. W. publication. 


Twin Cities Club Holds Party 
MINNEAPOLIS—The Twin Cities 
Fraternal Life Underwriters Club will 
hold its annual Christmas party with a 
smorgasbord Dec. 20. Beginning with 
its January meeting the club will take 
up various phases of the fraternal sales 
training course sponsored by the Fra- 
ternal Field Managers Association. 


Moves to Home Office 

The office of supreme physician of 
Knights of Columbus, which has been 
located in St. Paul, has been moved to 
the home office in New Haven, Conn. 
Dr. W. J. McNamara is supreme phy- 
sician. 

Spencer Graham, L. L. Criswell and 
A. B. Galloway of Woodmen of the 
World, Omaha, have been awarded the 
F.I.C. degree by the Fraternal Field 
Managers Association. 


— Buuld.- 


YOUR OWN AGENCY, OR 
BOOST YOUR INCOME . . 


Honrcs How: 


The Wisconsin National helps you to 
success and security. It offers a new 
and attractive life agency plan with 
a group of select and salable poli- 
cies—diversified policies—Life, Acci- 
dent and Health. 





Or, you can boost your present in- 
come. The Wisconsin National has 
the policies that will secure increased 
income for you through new business 
as well as renewals. Your commis- 
sions will be most liberal, supple- 
mented by prompt claim service. 


For contract and territory in Wis- 
consin, Iltinois, Minnesota, Michi- 
gan or Indiana, address Agency 


Manager. 


LIFE % ACCIDENT 
HEALTH & 


WISCONSIN: NATIONAL 


LIFE INSURANCE COMPANY 
OSHKOSH, WISCONSIN 
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=» = Ages 26 28 29 30 31 32 33 34 : 
Dividend Increase Premium 21.¢5 12 22.70 23.31 23.95 24.63 25.34 —_—-26.09 sented, in the 
1 15.01 15.93 16.43. 16.04 17.49 18.06 18,66 19.29 style of pages 

2 14.89 15.80 16.29 1681 17.35 17.91 18.50 19.13 rm the 1 
of le x4 in 1944 3 14.78 15.67 16.16 16.67 1719 17.75 18.34 18.95 om the Little 

4 14.65 1E.54 16.02 16.52 17.04 17.60 18.1 ; . 
° 5 14.52 15.41 15.87 1637 1689 17.43 18.02 18.64 G em Life 
6 14.40 15.26 15.73 16.22 16.73 17-28 17.87 18.51 Chart, cash 

Oe Rua Ci ay > eee 7 14.27 15.12 15.58 16.06 1658 17.13 17.73 18: os ’ : 

_Equitable Society has adopted a_re- 8 14.13 14.97 1542 15.91 16.43 17.00 17.61 18.26 dividends and 
vised dividend scale for 1944, the effect 9 13.99 14.82 15.28 15.77 16.31 16.88 17.50 18.16 : 

E wpliicte: aplll te thie dtabetliatinas in 10 13.85 14.68 15.14 15.64 1618 16.77. 17.40 18.07 summaries 
oO : = will be os distribution in 1944 11 13.70 14.54 15.02 15.53 16.08 16.67" 17.31 17.98 based on the 
to holders of nae ar 12 13.63 1449 14.97 15.50 16.06 16.66 17. 175 
> eee eee policies of an 13 13.56 1444 1494 15.47 16.05 16.65 17.30 17.98 1944 dividend 
aggregate of dividend refunds of ap- 14 13.51 1441 1492 15.46 16.04 16.66 17.30 17.98 s le of N 

rOX) < aly 907, r ° $ « 5 13.46 14.39 14.91 15.46 16.04 16.65 17.30 17.9 Ss = 
proximately 12% more than in 1943, 16 13.43 1438 14.90 15.46 1604 1665 17.29 17.97 cale ot North 

ae 17 13.41 1438 14.01 15.45 16.04 16.65 17.28 17.95 western Mu- 
8 13.40 1438 14.90 15.45 16.03 16.64 17.27 17.9 : 
i i i 19 13.40 14.37 14.90 15.45 16.03 16.63 17.26 17.92 tual Life. 
Writes $10,700 Combination 20 13.40 14.37 14.90 15.44 16.01 16.61 17.24 17.90 as h e an 
Great-West Life is now writing the 10 Year Summary 
alied £10.7 i see : : 10 Yrs. Prems. 210.50 215.70 221.20 227.00 233.10 239.50 246.30 253.40 260.90 nouncement of 
so-called $10,700 combination, it being 10yYre. Div'ds. 66.01 66.97 68.00 69.08 70.19 71.31 72.49 73.60 74.71 the 1944 

. ‘nati Ce pee: eee 10Yrs.NET.. 144.49 148.73 153.20 157.92 162.91 168.19 173.81 179.80 186.19 ro- 
combination, single premium life insur-  \*NeePayt. 1443 14871532 15.79 1629 1682 1738 1798 1862 " * P 
ance and single premium life annuity. TOYrCash Val 10283 106.88 111.11 115.01 120.10 124.86 129.83 135.01 140.40 ay as con- 

7 iknal | oaeaens . Heeeceary WYrCost.... 41.66 41.85 4209 4241 4281 43.33 43.98 44.79 45.79 4 : 

No medical examination is NECESSATY. Average Cost 417 4.19 4.21_—«4.24_—4.28 4.33 4.40 4.48 4.58 taine 7. the 
: he ee up to age 70. 20 Year Summary ote Nov. 5 edition. 

n no case she ; nal > Jece 20 Yrs. Prems. 421.00 431.40 442.40 454.00 466.20 479.00 492.60 506.80 521. r rae 

a ee a a een be less Yi pieds, 14let 14329 14508 14681 14862 15039 19232 15¢15 136.04 The dividend 
than $10,700 and the maximum single 20Yrs.NET.. 27939 288.11 297.35 307.19 317.58 328.61 340.28 352.65 365.76 manual em - 

Av. Net Payt. 13.97 14.41 14 1536 15.88 1643 17.01 63 


premium is $214,000. Applications for 
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a : : O Yr Cash Val 239.0! 8 : 276.02 285.00 290.00 : 
larger amounts are subject to submis-  20Y¥rCost,... “40.34 “40.24 “40.36 40.81 41.56 42.71 44.28 46.32 48.90 springing from 
sion to head office for approval. Average Cost 2.02 201 202 204 208 214 221 232 2.45 Fi tg 
- a aa 7 x 3 ORDINARY LIFE 3% (Continued) i a a adjusted inter- 
. ges . 
Boston Actuaries Meet Premium 26.88 27.71 28.60 29.53 3052 31.56 32.67 33.84 35.09 est basis. The 
a : 1 19.96 20.65. 21.41 22,21 23,09 24,02 25.03 26.10 27.27 i 
The Actuaries Club of Boston meets 2 19.78 20.49 21.24 2206 2294 2388 24.90 25.99 2715 effect is pie 
Ee eR e pee oes i 3 19.62 20.33 2110 21.92 22:81 23.76 24.79 25.88 27.04 pronounced in 
Friday evening with Earle L. Keene. as 4 19.46 20.19 20.96 21.79 22.69 23.65 2468 25.77 26.93 I : 
chairman and will discuss the companies’ 5 1033 (90.05 S084 SL08 3250 SRG 3408 305 2088 connection 
: ; ! 2 9.19 19.9: 72 : 2. 3.45 : 55 7 : + 
views on questions that have arisen in ; 1907 1982 2063 2148 2239 2235 2437 2045 26:59 with policies 
; rake f : a : 8 18.97 19.73 20.53 21.39 22.29 2325 2426 25.33 26.46 x : 
connection with the ultimate adoption 4 . os nn fe ae ean ase oan [Me carrying a sub 
of the C. S. O. table with reference to 10 18.78 19.55 20.35 21.20 22.10 23.04 24.04 25.09 26.21 stantial reserve 
chusiee ket guabeue tiesin lnked oaks 11 18.70 19.46 20.26 2110 21.99 22.93 23.92 24.97 26.07 
ge in rani ag oo ais, 1 18.70 19.46 20.25 21.10 21.98 22.91 23.90 24.94 26.03 or cash value 
Jremium rates and cash values: : 13 18.70 19.45 20.25 21.08 21.96 22.89 23.87 24.89 25.97 ee 
Pe rates and cash values; adoption 14 18.69 19.44 20.23 2106 21.94 2287 2383 24.84 25.91 upon which the 
of a modified preliminary term basis, use 15 18.69 19.43 20.22 21.05 21.92 22.82 23.78 24.78 25.85 interest fact 
of the 130% mortality C. S. O. tabl 16 18.67 419.41 20.20 21.02 21.88 22.78 23.72 24.72 25.77 rest lactor 
; ; 4 - y 4 » U. table 17 18.66 "19.40 20.17 20.98 21.83 22.72 23.66 24.64 25.68 is calculated 
or extended insurance, and contr az 18.64 19.37 20.13 20.93 21.77 22.65 23.58 24.56 25.59 c i 
Edward G S Ba M tracts, 19 18.61 19.33 20.09 20.88 21.71 2258 23.50 24.47 25.49 For like rea- 
= war a tate Mutual Life, 20 18.58 19.29 20.03 20.81 21.64 22.50 23.41 2437 25.36 san wiles 
will review the recent joint meeting of 10 Year Summary : . or 
. Sa : rs, 8. 5.30 305.20 315. .70 338. 50.9 J 
the ge ie > Society ce “ws In- Jove bid, 7R77 778 7870 79.63 8000 B13 8237 B40 eit sol Pa 
stitu re) ries, This w - 10Yrs.NET.. 193.03 37 208.22 216.60 225.57 235.10 245.27 256.03 267.50 o 
titute ctuaries. This Will be fol- MOYNetPayt, 1930 20.04 20.82 2166 22.86 23.61 2433 25,00 26.78 the table of di- 
lowed by a discussion of war riders and f9¥r¢mirvat Tae “ST 157 80 OT T1 : i “96 198-06 md 
advantages ( isa , res f 10 Yr Cost. . 47.02 48.54 50.36 52.49 55.00 57.90 61.26 65.07 69.44 vidends on 
vee t g¢ an l dis udvantages ot the Average Cost 4.70 4.85 5.C4 5.25 £.50 5.79 6.13 6.51 6.94 full ~ aid in- 
various methods used to reduce selec- 30 Veer Summary ae 
tion against the company on term con- 20 Yr. Prems 72.00 500.60 610.40 631.20 653.40 676.80 701 surance includ- 
versions, with a final expression of 20¥r- NET. 410.05 426.61 444.19 462.75 482.44 503.21 525 me ev 
opinion on the attitude toward combin- AvNet oe aa 2 at et Sone se mium policies. 
. . ~ . . r Cas 27.5 e 360.7% 2. is 94. Oo 
ing the Actuarial Society and American 20yYrGost.... 52:09 60.52 65.89 72.15 79.28 8746 96.66 The basis ol 
Institute. Average Cost _2.60 3.03 3.29 «3.61 =—3.96 = 4.37 4.83 dividends 
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under options 
of settlement, etc., has been modified to 
3.15% except that where funds are not 
subject to withdrawal the basic rate will 
be 3.4%. 


RECORDS _ 


Equitable Life of Iowa—Paid business 
of life insurance and annuities in No- 
vember was $6,450,745, a gain of $2,634,- 
260, or 69% over the total in November, 
1942. Total paid business for the first 
months stands at $69,700,611, a gain of 
$19,866,745, or 40.3% and $11,572,864 
greater than the total new business paid 
for throughout all 12 months of 1942. 
Volume in the first 11 months of 1943 
exceeds the total for any year since 
1935. 

November was the twelfth consecutive 
plus month, 

Life insurance in force was increased 
in November by $2,398,124, increasing 
the gain for the year to $22,229,918. 
Total now is $656,662,931. 

Kansas City Life—New business dur- 
ing November showed an increase ot 
41.7% over the same month of 1942. 
November business was written in honor 
of J. F. Barr, vice-president and super- 
intendent of agencies, who celebrated 
his 70th birthday Nov. 1, and who at 
the end of 1943 will have completed 38 
years with Kansas City Life. 

General American Life—Showing in- 
creases of 20% in ordinary and 62% in 
commercial A. & H. volume over the 
corresponding period of 1942, the field 
force closed its October campaign, dedi- 
cated to President Walter W. Head, 
with an all-lines equivalent volume pro- 
duction of more than $5,250,000, mak- 
ing the 8th consecutive month in which 
1942 production figures were excecded. 
During the campaign, 47 agents pro- 
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354 Northwestern Mutual, Wis. Northwestern Mutual, Wis. 355 
1944 NET COST—NET PAYMENT - e JQRDINARY LIFE—3% (Continued) | 1944 NET COST—NET PAYMENTS—Based on Actual January 1 Dividend Scale 
“ —< on — a o ace = zs 7 20 Payment Life—3% | 20 Year Endowment—3% 
Rees Ages 25 35 40 45 55 25 35 45 
Premium 36.41 = == 92 42.62 oe oa 48.41 50.60 Premium 30.63 36.85 41.10 46.57 63.88 48.86 50.64 55.15 67.61 
1 28.51 29.8% 1.23 36.02 37.82 39.72 41.76 1 24.44 29.71 33.35 38.38 54.3 22 ; 757 
2 28.39 29.71 31.11 35.87 37.65 39.55 41.56 2 24.28 20.49 3318 38.22 54.02 ot #291 16.58 5764 
3 28.27 py ae 4 ppt Poy = 41.35 24.12 29.29 33.02 38.07 53.73 41.77 42.66 46.40 57.3 
4 28.16 9.4 es eae) aan 16 41.14) 3 4 23.96 29.10 32.88 37.91 53.43 4152 4241 4621 657.03 
5 28.04 29.34 7 35.; 7.11 38.95 40.90) $6 5§ 23.79 28.92 32.74 37.75 53.12 41.28 4219 46.01 56.71 
6 27.92 29.21 30.57 35.19 36.91 38.73 40.66) DO ¢ 23.62 28.75 32.60 37.59 52.80] 41.03 41.97 45.82 563 
7 37.78 = nee eang rg ee pee .. 23.46 28.60 32.46 37.42 52.48 40.79 41.76 45.61 56.05 
8 6 oe 7 io, ae 0.15} 9 8 23.28 2846 32.32 37.25 52.12 40.54 41.57 45.41 55.70 
9 27.53 28.78 30.11 34. 36.24 38.01 39.88) ¢ 9 23.11 28.33 32.18 37.06 51.76 40.29 4138 45.19 55.34 
10 27.39 28.62 20.93 34.35 36.00 37.75 39.60) 5 10 22.93 28.20 32.04 36.87 51.39 40.05 41.20 44.97 54.97 
11 27.23 28.45 29.75 34.12 35.75 37.48 39.29| 8 44 22.76 28.07 31.89 36.67 51.02 39.81 41.02 4474 5461 
12 27.18 28.39 29.68 34.01 35.63 37.33 39.12| § 42 22.67 28.06 31.86 36.61 50.82] 39.72 40.99 4468 54.4 
13 27.11 28.32 29.60 33.90 35.48 37.17 38.94) © 13 22.60 28.04 31.83 36.54 50.63 39.64 40.96 4462 54.31 
14 27.05 28.24 29.51 33.75 35.33 36.99 38.74] 3 44 22.53 28.03 31.80 36.47 50.45] 39.57 40.92 44.55 54.20 
15 2 - Pape a = == br = pg 38.50) 2 15 22.48 28.01 31.75 36.40 50.29 39.51 40.89 44.50 54.12 
16 26.88 28. 2 33.4% 96 36.5 38.27) "16 2.43 27.98 31.70 36.33 50.14 39.46 40.85 4445 54.09 
17 26 = pa = bo anaa va - S085 SSCL a iF 22.39 27.96 31.65 36.25 50.06 39.41 40.80 44.41 54.17 
18 ae 23 2 $3.02 34.51 36.08 37.73| & 18 22.36 27.93 31.59 36.18 50.06] 39.37 40.76 44.38 54.37 
19 26 37-08 38.96 = = = 37.42) = 19 22.34 27.89 31.54 36.11 50.15 39.32 40.71 4439 54.72 
20 6.42 27. 2.56 _ 33.99 __ 35.50 _37.12 20 22.32 27.85 31.48 36.05 50.38 39.28 40.67 44.43 55.29 
10 Yrs. Prems. 364.10 378.20 303.20 400, Summary 20 444.30 463.60 484.10 506.00 | 19 Yrs, Prems. 306.30 368.50 aun = t ey 488.60 40 551.50 676. 
10 Yrs. Div'ds. 84.44 85.65 86.99 88.47 90.08 91.88 93.90 96.10 98.59 é , 89 5 77.07 8517 92.53 11 90 
10Yrs,NET.. 279.66 292.55 306.21 320.73 336.12 352.42 369.70 388.00 } : : “isch Garaa 445892 anil 
Av. Net Payt. y 29.2 ’ 32. ; . 7 4115 4212 45.90 5651 
ee ; 7 
250.69 258.55 407.79 45 408.62 408.33 








r Cash Va ° A .06 227.59 235. 
10 Yr Cost.... 74.38 79.93 86.15 93.14 100.91 






109.51 
Average Cost 744 799 862 931 10.09 10.95 11.90 1295 14.09 


7 ‘as ‘ 
140.94 10 YrCost.... 28.04 33.07 
Average Cost 2.80 3.31 


129.45 





20 Year Summary 









43.54 65.00 166.78 3.74 13.78 50.35 
435 650 16.68 ‘37. «21.38 ~—«5.04_—«*15.68 
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0 Yrs. Prems. 728.20 756.40 786.40 818.40 852.40 888.60 927.20 968.20 1012.00 , . : " 
olin Divas, 17868 18297 187-31 1163 19646 301.76 S0E71 $1037 321.45 Ive mone Genes teen Tee Sle cal tam sae Uae eee 
20Yrs,NET.. 548.52 573.13 599.19 626.78 655.96 686.85 719.49 754.03 790.55 20 Yrs, NET. 46187 56867 643.86 740.13 103315 | 806.62 829.80 904.12 te 3 
Av, Net Payts 27.43 28.66__29.96_31.34_32.80_34.34__35.97__37.70__39.53 Ay. Net Payt. 23.09 2843 3219 371 51.66] 4033 41.49 45.21 $3.74 

29. a 452.90 464.37 475.73 486.96 498.04 508.93 519.6: 0 Yr Cash Val 666.72 23.24 824.93 | 1000.00 1000. 7000 00 1000 00 
20 Yr Coats. 118.77 131.78 146.29 162.41 180.23 199.89 221.45 245.10 270.92 o9y;Cost... +42.71 +41.25 $22.86 16, 89 208.22 | +193.38 +170.20 +95.88 109.43 
Average Cost 5.94 _6.59__7.31__+8.12__—~9.01_9.99__11.07_12.26 _13.55 Average Cost {214 12.06 1.14 8410.41) (+967 (+851__—+4.79 ~—«5.47 
_307 : Years rorsined for Dividend Additions to 
P “ ae =. 3% a 3 y Up Policy Mature Policy Cotad Btotunity P be incinding Detiend 
ges | (Based on History for 20 Years and 1944 ations of Special Ketirement End. 
Premium 52.93 55.41 58.06 60.90 63.92 67.15 97.04 Beate Fincanties) (Elaneddl can Eiakcaees Sous Sk Wane cack 19048 
1 43.91 46.19 48.61 51.18 53.92 56.83 3.19 Scale T 
2 43.69 45.95 4835 50.90 53.61 56.50 2020 | 2020 cale Thereafter) 
3 43.46 45.70 48.08 50.61 53.29 56.16 Ord. Pay. Year} Ord. Pay. Year 
4 43.22 45.44 47.80 50.30 52.97 55.80 Life Life End.|| Life Life End. Male Lives Female Lives 
5 42.97 45.17 47. 49.99 52.63 55.41 35 r : 71% 
6 42.71 44.89 47.20 49.66 52.25 55.00 = 3 wa Ss a ae 
y 42.44 44.60 46.89 49.30 51.86 54.58 23 14 15 35 28 17 |/20/2448.51 
8 42.16 44.30 46.54 48.92 51.45 54.13 22 14 15 39 26 17 |25 2373 67 
9 41.87 43.96 46.18 48.53 51.02 53.64 22 14 +135) 30 23 17 \30l2308 11 a 37. 56/2217 1 
10 41.55 43.61 45.80 48.12 50.55 53.15 21 14 15 28 20 17 1135/2 995 01 3101 77/1979. 2412 22¢3 01/ 2137.34 
11 41.21 43.25 45.40 47.66 50.07 52.63 20 15 «15 25 19 17 [40/2115.20| 2048 if i 68}: 3| 2214.95] 2065 38 
12 41.03 43.04 45.14 47.40 49.78 52.30 18 14 14 22 18 16 45! 2010 1 1918.81] 1858 53112173 57 2082. 24/2014 7 . 
13 40.82 42.79 4489 47.11 49.45 51.93 1! — 1816 31/1744. 781 11973 95 
1 40.57 42.54 4460 46.79 49.10 51.57 74.72 Fife 30 End.” Life 30 End. [32 -. e~ eeeeaed pmabebeg is 
15 40.33 4226 44.30 4645 48.75 51.24 74.36 Pd-Up Year Age|| Pd-Up Year Age of EEE 16.6 
16 40.07 41.97 43.97 46.12 48.43 50.88 73.9 65 End. 65) 65 End. 65 
17 39.78 41.64 43.64 45.80 48.08 50.55 73.53|"20. 23. 20 23 37«Os:*«CD 
18 39.46 41.33 43.33 45.46 47.76 50.24 73.12| 25 21 19 22 6 ae ee Oe RLY Pa ie 
19 39.16 41.03 43.01 45.15 47.46 49.90 72.83} 30 20 19 21 31 24 27 POLICIES—Per $1,000—3% 
' 20 38.86 40.71 42.71 44.86 47.13 49.61 72.49| 35 19 19 19 28 24 24 Based on Attained Ages 
10 Year Summary 40 17 19 17 24 24 20 

10 Yrs. Prems. 529.30 554.10 580.60 609.00 639.20 671.50 706.00 742.90 970.40] 45 14 19 15] 20 23 17 |Age Div|Age Div|Age DivjAge DivjAge Div 
10 Yrs, Div'ds. 101.32 104.29 107.65 111.49 115.65 120.30 125.46 131.20 170.49 50 } 19 «12 16 «8623 = 13 112 4.25/30 4.71/45 5.22 5.4775 6.92 
10Yrs,NET.. 427.98 449.81 472.95 497.51 523.55 551.20 580.54 611.70 799.91|_55 9 13 2s 9 15 4.30/31 
Av. Net Payt. 4280 4498 4730 4975 5236 5512 5805 6117 79.99 17 4.34/32 

TCash Val 274.44 282.46 290.50 298.53 300.64 “50 322.35 330.10 307-43 DIVIDENDS ON TERM POLICIES j18_ = 4.36/33 

10YrCost.... 153.54 167.35 182.45 198.98 217.01 236.70 258.19 281.60 432.48 5 Year Convertible Term 19 4.39/34 

Average Cost 15.35 16.74 1825 19.90 21.70 23.67 25.82 28.16 43.25 20 4.41/35 
30 35 «400 45)—s«50——s«O55 21 4.43/36 

20 Year Summary 22 4.46/37 

20 Yrs. Prems. 1658.60 1108.20 1161.20 1218.00 1278.40 1343.00 1412.00 1485.80 1940.80 11.15 11.96 13.28 7 57 19.95 27.61l93  4"49/38 
20 Yrs. Div'ds, 229.33 237.83 247.26 257.69 268.84 280.95 294.12 308.35 399.28 2.57 2.62 3.02 3.84/94 459/39 
20Yrs.NET.. 829.27 870.37 913.94 960.31 1009.56 1062.05 1117.88 1177.45 1541.52 2.61 2.69 3.12 4.13/95 4’s5\49 
Av. Net Payt. 41.46 43.52 45.70 48.02 50.48 53.10 55.89 58.87 77.08 2.64 2.76 3.23 4.43/96 4'58/41 

0 ‘al 530.19 540.08 551.19 501.83 572.00 583.83 005.28 607. : 2.68 2.83 3.34 4.75197 4.61142 
20 Yr Cost... 299.08 329.69 262.75 398.48 436.87 478.22 522.60 570.33 868.49 2.71 2.92 3.45 5.10/98 4.64143 
Average Cost” 14.95 1648 1814 19.92 21.84 23.91 2613 2852 43.42) Tot13.48 13.21 13.82 16.16 22.2529 4.68/44 




















duced 100% or more of their assigned 
quota, with Claude V. Cochran, Kansas 
City manager, attaining 610%. 

In addition to awards offered to pro- 
ducers, General American is maintain- 
ing the policy established last year of 
offering to invest $25 in war bonds for 
each $1 of premiums paid within 60 days 
on all business written during Presi- 
dent's month. The company has _ in- 
vested $11,160,000 in government bonds 
since this policy was adopted a little 
more than a year ago. 

Security Mutual, Binghamton — No- 

vember volume was 33% greater than 
for the same month in 1942. A gain in 
paid for business for the year of 29% 
is reported. 
_ Eastern Life—Paid business for the 
first 11 months of 1943 has increased 
10% over the same period in 1942. In- 
surance in force has increased 12% from 
Dec ae 9 1942, 

Union Mutual Life—The annual fall 
sales campaign produced the largest 
volume of submitted business in the 
company’s 96-year history. Paid busi- 
ness in November was 23% greater than 
in same month a year ago. 

American Mutual Life—New paid-for 
life insurance sales in November were 
the largest for that month in its history 
and 77% ahead of the corresponding 
month a year ago. Sales for 1943 to 
date are now 14% above 1942. 

The five ranking general agencies in 
November production were A. D. Fo- 
garty, Des Moines; J. D. Serrill, Min- 
neapolis; H. L. Fuller, Omaha; B. F. 


Renewal Commission 


LOANS 


LIFE UNDERWRITERS CREDIT CORPORATION 


Minneapolis, Minn. 





Provol, Chicago, and J. P. McMahon, 


Waterloo. 


Atlantic Life— November paid busi- 
ness exceeded that of the corresponding 
month last year by 42%. Insurance in 
force increased nearly $500,000 for the 
month, 

Franklin Life — November business 
showed a 30% gain over November last 
year which was the peak month of 1942. 
November was president’s month for 

Becker. 

During the first 11 months, business 
issued totaled $29,012,867. This exceeds 
the total for the entire year of 1942 and 
is a 44% increase over the first 11 
months of 1942. Insurance in force ex- 
ceeds » eee 000. 








“INU. S. WAR SERVICE 


James M. Voss of Boston, leading 
producer of Union Mutual Life, has 
been inducted into the army. 

Richard W. Schroy, general agent of 
Minnesota Mutual Life at Akron, O., 
has joined the navy. 

Ralph A. Nelson, personnel director 
of General American Life, has been com- 
missioned a lieutenant (j.g.) in the navy 
and will leave for Tucson, Ariz., for 
basic training. 

Fred H. Hutton, formerly an agent in 
Louisville of Kentucky Central Life & 
Accident, now at Laughlin Field, Del 
Rio, Tex., has just been promoted to 
staff sergeant. He is crew chief of a 
medium bomber. 

A survey of more than 3,000 Travel- 
ers agents and employes in the armed 
forces of the United States and Canada 
made in November shows that one out 
of three of these men holds a commis- 
sion, that nine out of each 100 are non- 
commissioned officers, that 26 are pri- 
vates or seamen in the army or navy 
and that the status of 33 out of each 





meaning very likely 
seamen 


100 was unknown, 
that they were either privates, 
or non-commissioned officers. 
Among the officers there are one 
brigadier-general, three colonels, 34 lieu- 
tenant colonels and 83 majors in the 
army, four commanders and 16 lieuten- 
ant commanders in the navy and 824 
captains, lieutenants and ensigns. 


Lt. Col. J. E. Rice, on leave of ab- 
sence as general agent in Washington, 
D. C., for Equitable of Iowa, has been 
advanced from commander of a military 
police battalion in India to assistant to 


AGENCY CHANGES 


Second Home, N. Y., 
Agency in Chicago 


Home Life of New York has ap- 
pointed Dave Dawson manager of one 
of its Chicago agencies with offices at 








DAVE DAWSON 


2009 One La Salle street building. 

William P. Worthington, vice-presi- 
dent and superintendent of agencies, 
said this is another step in Home Life’s 
expansion program in Chicago. It is 
contemplated that the company will have 
six agency offices there. Mr. Dawson’s 
is the second agency for the Home Life 
in Chicago. The other is operated by 
Adolph R. Klein, who has made an out- 
standing record in the development of 
career men in the past two years. 

Mr. Dawson, on graduation from the 
University of Illinois in 1926, entered 
life insurance with the Drew agency of 
Mutual Benefit in Chicago. Nine years 
later he joined Mutual Trust Life first 
as an agency manager and subsequently 


the theatre provost marshal attached to 
general headquarters there. Three broth- 
ers are general agents for the company, 
P. B. at Harrisburg, Pa., R. K. G. at 
Baltimore, and Statton at Albany. 





tions of the Christmas Spirit. 


TALE ES 





A CHRISTMAS WISH 


The very fact that earth’s major nations are still at war is all 
the more reason why dwellers in lands that prefer civilization to 
barbarism should strive to keep alive the ennobling manifesta- 
And so we hope, more heartfully 
than ever before, that this year’s Yuletide may richly bless the 
readers and publishers of this magazine with the friendships, the 
remembrances, and the traditionally happy customs of an age-old 
festival whose spirit is a stranger to the ways of war. 
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assistant director of agencies. After 
seven years he resigned to become su- 
perintendent of agents of the American 
Reserve Life. 

Mr. Dawson is a C. L. U. and a gradu- 
ate of the Sales Research Bureau 
agency management school. He is at 
the home office attending the company’s 
preliminary training program for man- 
agers and will return to Chicago Dec. 
20. 


Standard Life of Pa. Sets 
Up Woman’s Agency 


Standard Life of Pittsburgh has 
opened the Hazel M. Whitesell agency, 
with headquarters in the home _ office 
building. It is staffed and managed by 
women. 

Miss Whitesell, the manager, taught 
school and attended several universities. 


She was office manager of the Coopera- 
tive Welfare Federation of Western 
Pennsylvania, and later acting secretary 
of the Allegheny County Board of Visi- 
tation. For seven years she headed the 
woman’s unit of the Horton agency of 
Standard Life. 


Eric Wilson of Seattle 
Joins Central Life of Ia. 


Eric J. Wilson, for 24 years in insur- 
ance management work, has become 
Seattle general agent of Central Life of 
Des Moines. Mr. Wilson has been gen- 
eral agent of Northwestern -National 
Life. He is widely known as a cold 
canvassing expert and is author of the 
book, “There Are no Strangers.” 

He is vice-president of the Seattle 
Life Managers Association, and has 
been active in the Life Underwriters 
Association and the Seattle Insurance 
& Trust Council. 


Rapaport Aid to Kasche 

Harold E. Kasche, general agent for 
Aetna Life at Springfield, Mass., has 
promoted George H. Rapaport to assis- 
tant general agent. Mr. Rapaport has 
been a supervisor since 1937. 

Educated in Springfield, Mr. Rapaport 
was engaged in the wholesale notions 
and dry goods business from 1922 to 
1927. In April of that year, he became 
connected with Aetna. He was _ pro- 
moted to supervisor in 1937. 


Larson Field Assistant 


Ivan V. Larson has been appointed 
field assistant of Travelers in the life 
and accident department in Phoenix, 
Ariz., where he has been in business as 
a salesman and sales manager. 





Hancock District Changes 


Cart C. Bauer, district manager for 
John Hancock Mutual at Buffalo for the 
past nine years is being transferred as 
manager of new district being estab- 
lished at Niagara Falls. This district 
will cover the cities of Niagara Falls, 
Tonawanda, North Tonawanda, and 
Lockport. J. Howard Schadt, former 


district manager at Glen Falls, N. 
succeeds Mr. Bauer at Buffalo. 


Atlas Life Names Carrell 


Atlas Life of Tulsa has appointed Vic- 
tor E. Carrell as general agent in Okla- 
homa City. 


Menton Named at Baltimore 


John A. Menton has been appointed 
general agent at Baltimore for Berk- 
shire Life. 

Mr. Menton has been with Home Life 
of New York in Baltimore. He has been 
a successful agent and supervisor. 


LaDouceur, district manager for 
Reserve Loan Life at Corpus Christi, 
announces the appointment of Mrs. E. 
Phillips Noble as special agent. Mrs. 
Noble is a graduate of Smith College 
and will specialize in tax cases. 

H. F. Beechinor, formerly with the 
C. R. Eckert agency of Northwestern 
Mutual Life in Detroit, has established 
an agency with C. M. Verbiest & As- 
sociates, 1104 United Artists building, 
handling all lines. 


LB. 


Grange Leader for 
Insurance Tax Credits 


NEW YORK —lIncome tax credits 
for payments on life insurance, interest, 
or other fixed obligations contracted be- 
fore agape of a stepped up tax law 
would be sound method of financing 


osname war expenditures and a 
logical method of combating inflation, 
A. S. Goss, master of the National 


Grange, told the New York Chamber 
of Commerce. Pointing out it is largely 
the surplus spending power of the fac- 


tory worker who until recently made 
about $1,800, but who is now making 


$4,000 a year, that is responsible for the 
fast increasing inflationary gap, he said 
a clerk in a fairly responsible position at 
a salary which has remained at $4,000 
for some time has assumed some fixed 
obligations such as life insurance, rent 
or payments on a home, which absorb 
most of his income after taxes. Tax 
levies should be substantially stepped 
up, particularly in the middle and lower 
income brackets, with post-war tax 
credits. 


Ark. Delegation for States Rights 
LITTLE ROCK—In answer to ques- 


tions as to their stand on the Bailey- 
Van Nuys bill, Arkansas congressmen 
generally have replied unequivoca! iy 


against further federal invasion of tra- 
ditional states rights. H. A. Ritgerod, 
manager of the Arkansas Association 
of Insurance Agents, states. 

Some expressed vigorous support 
while others, though not as definite, re- 
acted entirely favorably, he said. “Judg- 
ing from replies received from the Ar- 
kansas delegation, it will indeed be sur- 
prising to find any member voting 
against this legislation,” he added. 





Headquarters for 
Wartime Conferences 





“Streamlined” 
at The Waldorf-Astoria. They are accorded 
the same diligent cooperation and staff 


conferences are welcomed 


assistance that made this hotel the con 


vention center when occasions were more 


elaborate. Wartime regulations and re- 


strictions are being obeyed, but there is 


no ceiling on friendliness. 


WALDORE- 





THE 
ASTORIA 


Canada Manpower Move 
Exempts Insurance Key Men 
TORONTO—tThe registration of all] 
insurance men in Canada has now been 
completed. Notwithstanding some mis- 


understandings at the outset no violent 
disturbance has resulted. 


The companies took the view that 
they did not wish to continue in their 
employ any men whom war industry 


could use and who were not essential to 
theservicing of business in force. On 
the other hand the government took the 
view that it did not wish to disturb any 
who were “key” men and whose sery- 
ices could not be lost to the companies 
without impairing their essential service 
to policyholders. 

The arrangement under which com- 
panies have been permitted to identify 
and designate their essential “key” men 
to the authorities has apparently worked 


well. Although these arrangements 
could not be extended to agents and 
brokers in the fire and casualty field 


because of the hundreds of small offices 
extending from coast to coast, it appears 
that the authorities are usually giving 
sympathetic attention to requests for de- 
ferment in meritorious cases. 

The fact that no single person with 
dependents and no married person in the 
age groups affected has been compelled 
to transfer to any war industry under 
any of the earlier compulsory employ- 
ment transfer orders unless some war 
industry in his own community was 
prepared to offer him compensation at 
least equal to his established earnings 
has automatically resulted in the issue 
of permits to remain in their present em- 
ployment to most senior men affected in 
insurance as well as in other so-called 
non-essential businesses. 


Lester O. Schriver, general agent of 
Aetna Life at Peoria, Ill., and past presi- 
dent of the National Association of Life 
Underwriters, is recovering at Proctor 
hospital there, from a serious illness. He 
underwent two major operations three 
weeks ago and is just now being per- 
mitted visitors. 

Bert Berry, secretary of the Hutch- 
inson (Kan.) Life Underwriters Asso- 
ciation, addressed the Hutchinson As- 
sociation of Insurance Women on 
“Points for Selling,” pointing out the 
production possibilities of women in the 
insurance field. 


HOST to MOST 
artim’ 


WHO VISIT, BALTIMORE 





3altimore is knee-deep in war! Surrounded by war 

production industries . . . located near the 
Washington scene .. . Baltimore has become 
a focal point of wartime activities. 

This has created problems . . . problems 
that you can help to solve. Make your 
reservation in advance . . . cancel it 
promptly if you cannot use it... 
be patient if the service is not 
as smooth and speedy as in 

pre-war times. 
As Americans we a-e 
proud we have these 
problems . . as hotel- 


men we ask your 
indulgence. 





700 rooms— 
each with 
radio, tub and 
shower. 


THE 
LORD BALTIMORE 


HOTEL 


BALTIMORE-1 * MARYLAND 
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GREATER 
EARNINGS 


Because... 


General American Life writes Participat- 
ing and Non-Participating Insurance. 


Because... 


General American Life writes all forms 
of Group Insurance, including Accident 
and Health, Group Hospitalization. 


Because... 


General American Life writes Juvenile 
Insurance on both the Annual Premium 
and Single Premium basis. 


Because... 


General American Life writes Annual 
Premium Annuities and Single Premium 
Deferred Annuities. 


Because... 


General American Life’s ‘‘Quality Busi- 
ness”’ program provides special incen- 
tives for average size policies and 
persistency. 


Because... 


General American Life is building, ex- 
panding; offers an unusually favorable 
contract. 


e & 
General American Life 
; INSURANCE COMPANY 
St. Louis, Missouri 


WALTER W. HEAD, President 
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“Plans for Your Child’s Future,” 
a booklet designed to help Prudential 
underwriters interest fathers in guar- 
anteeing a college education for their 
children, features two plans: 


The Educational Protection Plan 


intended to provide part of the funds 
if the father lives, and a// of the funds 
if he does not-— 


The Educational Fund Plan 


intended to provide a// the money 
whether or not the father lives. 


This is one of a group of cur- 
rent pamphlets which are now being 
used successfully by our representa- 
tives. 
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TYPICAL QUESTIONS 
ANSWERED 


by "Who Writes What?" 


Who writes temporary annuities? 
What companies take older ages? 


Where shall I place that sub-standard or 
aviation case? 


Who writes “pension trusts”? 
What companies take overweights? 


Where can I get coverage for that 
wealthy woman? 


Who will write the combination single 
premium and annuity contract? 


What companies write group annuities? 
—term to 65?—5 pay life? 


Where can I get a deferred survivorship 
annuity ?—a 5 year endowment? 


Who uses graded death benefits on sub- 
standard? 


What companies write mortgage protec- 


tion with reducing coverage? 


Where can I place that salary savings or 
hospitalization case? 


Who writes long term contracts? 
—$10 a month disability? 


What companies allow the beneficiary to 
elect more than one settlement option? 


Who takes 10 years advance premiums? 
—retains substantial amounts? 


AND MANY, MANY OTHERS! 


Order yours today! 








Coming Soon! 


The New 1944 Edition 


“Who Writes What?” 


Ready in January 


Haven't you often been bothered by questions 
such as—“where can I place that substandard case? 
—what companies write term to 65’—who takes 
10 years advance premiums ?—what can I do about 
that hospitalization or aviation case?” 


Questions just such as these—and there are 
hundreds of them—are a time-consuming nuisance 
unless you have “Who Writes What?’—that 
unique reference that provides the answers quickly 
and easily. It is helping thousands and should be 
available in every life office. 


Don't Waste Time "Hunting Around" 


Just look into “Who Writes What?” Consult 
its comprehensive topical index and turn to the 
section indicated. ‘There you will find in one place 
all the companies that write the contract you are 
looking for—and the rules in accordance with 
which the risks will be accepted. 


Gives You The Answers—Instantly! 


“Who Writes What?” is prepared on an en- 
tirely different basis from any other reference book. 
Arranged by questions (not by companies) it tells 
you what you want to know about the many bother- 
some points. Its direct answers will save your time 
and nerves—and make money for you? 


yonder Who Writes What? "ony sd a 


(You May Order “on approval”) 


Published by 


The National Underwriter Company 
Statistical Division, 420 East Fourth Street, Cincinnati 











